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AREA III. 

CURRICULUM AND INSTRUCTION 

 

1.  SYSTEM – INPUTS AND PROCESSES 

➢ Present the BOR/BOT approved Curriculum and/or Program of Studies 
 

           
 
 
 
 

PARAMETER A – CURRICULUM AND PROGRAM OF STUDIES 

BOR Approved 2018 Program Curriculum of the BS Computer Engineering 
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The Program under Survey 
 

A.1. Description of the Program 
 

The Bachelor of Science in Computer Engineering (BSCpE) is a program that embodies the science and technology of design, development, implementation, 

maintenance and integration of software and hardware components in modern computing systems and computer-controlled equipment. 

With the ubiquity of computers, computer-based systems, and networks in the world today, computer engineers must be versatile in the knowledge drawn from standards 

topics in computer science and electrical engineering as well as the foundations in mathematics and sciences. Because of the rapid pace of change in the computing field, 

computer engineers must be life-long learners to maintain their knowledge and skills within their chosen discipline. 

An important distinction should be made between computer engineers, electrical engineers, other computer professionals, and engineering technologist. While such 

distinction is sometimes ambiguous, computer engineers generally should satisfy the following characteristics: 

1. Possess the ability to design computers, computer-based systems, and networks that include both hardware and software and their integration to solve novel 

engineering problems, subjects to trade-offs involving a set of competing goals and constraints. In this context, "design" refers to a level of ability beyond "assembling" or 

"configuring" systems. 

2. Have a breadth of knowledge in mathematics and engineering sciences, associated with the broader scope of engineering and beyond thar narrowly required in the 

field. 

3. Acquire and maintain a preparation for professional practice in engineering. 

A.2.  Objectives of the Program 
 

The Objectives of the Computer Engineering (CpE) Department which emphasizes on instruction are the following: 

1. Strengthen the Bachelor of Science in Computer Engineering program consistent with global trends. 
2. Develop the critical thinking and communication skills of students, giving emphasis to research and extension services. 

3. Enhance the competencies of students to evaluate, assess, design and operate safe, effective, economically efficient and environmentally friendly computer-based 

system. 

4. create a conducive teaching and learning atmosphere with emphasis to Bachelor of Science in Computer Engineering faculty and students’ growth and academic 

freedom. 
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5. establish network with educational institutions, Industries, GO’s and NGO’s, local and international, which could serve as:  

a. Funding sources and/or partners of research. 
b. Sources of new technology. 
c. Centers for faculty and students’ exchange programs and on-the-job trainings; and 
d. Grantees of scholarship/additional facilities. 

6. conduct continuously action research on the needs of laboratory and other facilities that could be locally produced or innovated using local materials and adapted 

technology. 

7. equip graduates with appropriate knowledge and technical skills imbued with desirable work attitudes and moral values, through enhanced teaching/learning process by 
using multimedia facilities on top of traditional methods. 

8.  develop faculty as competent mentors and quality researchers through advanced studies and other facets of continuing professional education. 

 
A.3. The Curriculum of the Program (showing subject distribution by school term and year level). 
 

CURRICULUM OF 
BACHELOR OF SCIENCE IN COMPUTER ENGINEEERING (BSCPE) 

(Revised 2018) 
 

FIRST YEAR, FIRST SEMESTER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

MATH 20043 Calculus 1 3 0 3  

CHEM 20024 Chemistry for Engineers 3 3 4  

CMPE 30011 Computer Engineering as a Discipline 1  0 1  

CMPE 30022 Programming Logic and Design 0 6 2  

CMPE 40012 CpE Technology 1  0 6 2  

GEED 10053 Mathematics for the Modern World 3 0 3  

GEED 10083 Science, Technology, and Society 3 0 3  

GEED 10023 Understanding the Self 3 0 3  

PHED 10012 Physical Education 1 2 0 2  

NSTP 10013 National Service Training Program 1 3 0 3  

                                                                           Totals 21 15 26  
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FIRST YEAR, SECOND SEMESTER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

MATH 20053 Calculus 2 3 0 3 MATH 20043 

PHYS 20034 Physics for Engineers 3 3 4 MATH 20043 

CMPE 30032 Object-oriented Programming 0 6 2 CMPE 30022 

STAT 20023 Engineering Data Analysis 3 0 3 GEED 10053 

CMPE 30043 Discrete Mathematics 3 0 3 GEED 10053 

GEED 10063 Purposive Communication 3 0 3  

CMPE 40022 CpE Technology 2 0 6 2  

PHED 10022 Physical Education 2 2 0 2 PHED 10012 

NSTP 10023 National Service Training Program 2 3 0 3 NSTP 10013 

                                                                            Totals 20 15 25  

  

SECOND YEAR, FIRST SEMESTER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

MATH 20063 Differential Equations 3 0 3 MATH 20053 

GEED 10073 Art Appreciation 3 0 3  

CMPE 30052 Data Structures and Algorithms 0 6 2 CMPE 30032 

GEED 20023 Politics, Governance and Citizenship 3 0 3  

ELEN 20044 Fundamentals of Electrical Circuits 3 3 4 MATH 20053 

GEED 10013 Buhay at Mga Sinulat ni Rizal 3 0 3  

GEED 10103 Filipinolohiya at Pambansang Kaunlaran 3 0 3  

CMPE 40032 CpE Technology 3 0 6 2  

PHED 10032 Physical Education 3 2 0 2 PHED 10022 

                                                                            Totals 20 15 25  
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SECOND YEAR, SECOND SEMESTER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

CMPE 30063 Numerical Methods 3 0 3 MATH 20063 

CMPE 30074 Software Design 3 3 4 CMPE 30052 

GEED 10033 Readings in Philippine History 3 0 3  

CMPE 20034 Fundamentals of Electronic Circuits 3 3 4 CMPE 20044 

GEED 10043 The Contemporary World 3 0 3  

ENSC 20011 
 

Computer-Aided Drafting 0 3 1 
 

GEED 10123 Pagsasalin sa Konstektong Filipino 3 0 3 GEED 10103 

CMPE 40042 CpE Technology 4 0 6 2  

PHED 10042 Physical Education 4 2 0 2 PHED 10032 

                                                                            Totals 20 15 25  

 

SECOND YEAR, SUMMER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

CMPE 30083 On-the-Job Training (OJT) 1 1 6 3 2nd Year Standing 

                                                                            Totals 1 6 3  

 

THIRD YEAR, FIRST SEMESTER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

CMPE 30094 Logic Circuits and Design 3 3 4 CMPE 20034 

CMPE 30103 Operating Systems 3 0 3 CMPE 30052 

CMPE 30114 Data and Digital Communications 3 3 4 CMPE 20034 

CMPE 30121 
Introduction to Hardware Description Language (HDL) 0 3 1 

CMPE 30022; 
CMPE20034 

CMPE 30133 
Feedback and Control Systems 3 0 3 

CMPE 30063; 
CMPE 20044 
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CMPE 30141 Computer Engineering Drafting and Design 0 3 1 CMPE 20034 

CMPE 40062 CpE Technology 5 0 6 2  

ENSC 20093 Engineering Economics 3 0 3 2nd Year Standing 

CMPE 30153 Fundamentals of Mixed Signals and Sensors 3 0 3 CMPE 20034 

GEED 20033 Gender and Society 3 0 3  

                                                                            Totals 21 18 27  

 

THIRD YEAR, SECOND SEMESTER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

CMPE 30163 Basic Occupational Health and Safety 3 0 3 3rd Year Standing 

CMPE 30174 Computer Networks and Security 3 3 4 CMPE 30114 

CMPE 30184 Microprocessors 3 3 4 CMPE 30094 

CMPE 30193 
Methods of Research 3 0 3 

STAT 20023; 
CMPE 30184; 
GEED 10063 

ENSC 20103 
 

Technopreneurship  3 0 3 3rd Year Standing 

 CpE Elective 1* 2 3 3 3rd Year Standing 

GEED 10133 Panitikang Filipino 3 0 3  

CMPE 30202 CpE Laws and Professional Practice 2 0 2 3rd Year Standing 

                                                                            Totals 22 9 25  

 

THIRD YEAR, SUMMER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

CMPE 30213 On-the-Job Training (OJT) 2 1 6 3 3rd Year Standing 

 CpE Elective 2* 2 3 3 3rd Year Standing 

                                                                            Totals 3 9 6  
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FOURTH, FIRST SEMESTER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

CMPE 30224 Computer Architecture and Organization 3 3 4 CMPE 30184 

CMPE 30231 
CpE Practice and Design 1 0 3 1 

CMPE 30184; 

CMPE 30193 

CMPE 30244 Digital Signal Processing 3 3 4 CMPE 30113 

 CpE Elective 3* 2 3 3  

GEED 10093 Ethics  3 0 3 4thYear Standing 

                                                                            Totals 11 12 15  

 

FOURTH YEAR, SECOND SEMESTER 

Course Code Course Title Lecture Lab Units Pre-Requisite 

CMPE 30252 CpE Practice and Design 2 0 6 2 CMPE 30231 

CMPE 30261 Field Study and Seminars 0 3 1 4th Year Standing 

CMPE 30274 Embedded Systems 3 3 4 CMPE 30184 

CMPE 30283 Emerging Technologies in CpE 3 0 3 4th Year Standing 

 CpE Elective 4 2 3 3  

GEED 20093 Reading Visual Arts 3 0 3  

                                                                            Totals 11 15 16  

 
  Note: * - Based on the field of specialization 
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   List of CpE Electives based on Track of Specialization 

Computer Networks Engineering 

Course Code Course Title Course 
Prerequisite 

Course  
Credit 

Number of Hours 

Lecture Laboratory 

CMPE 40073 Router Configurations 3rd Year Standing 3 2 3 

CMPE 40083 Switching and Wireless 
Networks Configurations 

3rd Year Standing 3 2 3 

CMPE 40093 Wide Area Networks 4th Year Standing 3 2 3 

CMPE 40103 Cybersecurity Essentials 4th Year Standing 3 2 3 

 

    Machine Learning 

 

 

 

 

 

 

 

 

 

 

Course Code Course Title Course 
Prerequisite 

Course  
Credit 

Number of Hours 

Lecture Laboratory 

CMPE 40113 Predictive Analytics Modelling, 
Simulation and Optimization 

3rd Year Standing 3 2 3 

CMPE 40123 Pattern Recognition 3rd Year Standing 3 2 3 

CMPE 40133 Digital Image Processing 4th Year Standing 3 2 3 

CMPE 40143 Neutral Networks and Machine 
Learning 

4th Year Standing 3 2 3 
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    Big Data 

 

 

 

 

 

System Development 

Course Code Course Title Course 
Prerequisite 

Course  
Credit 

Number of Hours 

Lecture Laboratory 

CMPE 40193 Enterprise Software Systems 3rd Year Standing 3 2 3 

CMPE 40203 Web and Mobile Systems 3rd Year Standing 3 2 3 

CMPE 40213 Software Process and Product 
Quality 

4th Year Standing 3 2 3 

CMPE 40223 Trends in Software 
Development Processes 

4th Year Standing 3 2 3 

 
 
 
 
 
 
 
 
 
 
 
 

Course Code Course Title Course 
Prerequisite 

Course  
Credit 

Number of Hours 

Lecture Laboratory 

CMPE 40153 Introduction to Big Data 3rd Year Standing 3 2 3 

CMPE 40163 Big Data Analytics 3rd Year Standing 3 2 3 

CMPE 40173 Database System 
Implementation 

4th Year Standing 3 2 3 

CMPE  40183 Secure Data Management 4th Year Standing 3 2 3 
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➢ Present the CHED Memorandum Order of the Program (if there is any). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 CHED MEMORANDUM ORDER  87 S. 2017 
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2.  IMPLEMENTATION 
➢ Describe and/or make comparison of the duly approved courses in the curriculum with CHED/PRC standards or minimum 

requirements in terms of units. 
 

Classification/Field/Course 

2018 BSCpE 

CURRICULUM 

CMO 87 

SERIES OF 2017 

 

 

 

I. Technical Courses  
 

A. Mathematics 12 12 
 

B. Natural/Physical Sciences 8 8 
 

C. Basic Engineering Sciences 7 7 
 

D. Allied Courses 8 8 
 

E. Professional Courses 86 72 
 

F. Electives 10 9 
 

 Total (Technical Courses) 131 116 
 

   
 

I. Non-technical Courses   
 

A.  Core Courses 36 24 
 

B.  Electives 9 9 
 

C. Mandated Course 3 3 
 

D. Physical Education 8 8 
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E.  NSTP  6 6 
 

 Total (Non-technical Courses) 62 50 
 

 Grand Total 193 166 
 

 
 

➢ Describe the congruence of the curricular program with the vision and mission of the institution and the Goals of the Academic 
Unit. 

The University President marks a new vision and direction for the University. Currently, the vision of the University is: 

“Clearing the paths while laying new foundations to transform the Polytechnic University of the Philippines into a reputable academic, intellectual and professional 

epistemic community which is critically aware of itself and its social environments in and through which the university as community is entangled, situated and 

contextualized.” 

 

To parallel the curriculum with the vision and mission of the university, as well as with the goals and objectives of the academic unit, programs are one with the president 

in achieving his vision for the University to become an epistemic community through pursuing academic excellence, producing research, promoting transparency while 

advocating academic freedom, engaging extension and outreach program and inculcating values to protect and care for physical plant, facilities and other resources. Course 

subjects and activities are designed to reflect these ideals in order to equip every student in the program with a holistic view and experience while enrolled in the BS 

Computer Engineering program. 

 

The Department of Computer Engineering envisions itself as a dynamic center of excellence in the field of Computer Engineering that will produce graduates who are 

responsible catalysts of change in response to the demands of emerging global trends and practices in the field of Computer Engineering. The Department also commits 

itself to achieve the following goals: 
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1. Provide quality education through instruction, advance research, and extension services. 
 

2. Produce world-class professionals as potential industry leaders and job providers. 
 

3. Develop and produce facilities through the use of adapted technology and indigenous materials; and 
 

4. Maintain, upgrade or improve facilities through the application of engineering technology. 
 

 
➢ Describe how the curriculum was designed, developed, monitored, reviewed and approved by authorities concerned, including the 

participation of the academic community and the stakeholders. 
 

The program curriculum was developed based on the curricular development guidelines released by the Office of the Vice President for Academic Affairs.  The 

revision was initiated by the Vice-President for Academic Affairs who heads the University Curriculum Evaluation Committee (UCEC), membered by the deans of the 

different colleges. In the case of the branches and campuses, the memorandum will be issued by the Vice President for Branches and Campuses and members are the 

directors of the branches and campuses.  Although, the 2011 curriculum was strong based on the employability rate of its graduates, in the full implementation of the K 

to 12 program which commanded for the transfer the former tertiary general education subjects to the senior high school, and because the CHED had released the new 

policies and guidelines for BS Computer Engineering CHED CMO 87 S. 2017. 

 

The suggested revisions were discussed with students, parents, alumni, faculty members, administrative employees and the community.  The Department also 

asked for dialogue with the industry where the program was related.  Then, these revisions were presented to the University Curriculum Evaluation Community with 

Curriculum Planning and Outcomes-Based Development Section of the Quality Assurance Center as secretariat.  The result of the presentation was the “go signal” for 

the Department to submit the revised curriculum to the Executive Committee (EXECOM), Academic Council, and the PUP Board of Regents.   
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Flow chart is presented below on how the curriculum is developed: 
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STEPS IN CURRICULUM REVISION 
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CURRICULAR REVISIONS OF THE COMPUTER ENGINEERING PROGRAM 
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➢ Describe the system/s used in evaluating and improving the quality of the program including: 
 

▪ the role of stakeholders 
 

The suggested revisions of the curricular program were discussed with the students, parents, alumni, faculty members, administrative employees, 

and members of the barangay nearby PUP perimeter. Tracer studies were conducted by the department to measure success of the graduates and solicit 

recommendations for the improvement of the curriculum.  Dialogues were held with the academic and language institutions, as well as business industries 

and selected radio, television, print and broadcast communication agencies. Survey questionnaires were distributed to all stakeholders including the officials 

and members of the barangays and PUP administrative staff as respondents. Results of the collaborative efforts created the new BS Computer Engineering 

program. 

 
▪ the integration of recent trends and developments 

 

On the revision of the curriculum, the Department of Computer Engineering considered the vision, mission of the university, the newly released 

CMOs and the implementation of the K to 12 programs. There where subjects which were added, repositioned, combined and renamed to conform with 

the needs of the time as well as to accommodate the suggested curriculum from the Commission on Higher Education.  Please find below some of the 

modifications:  

 

MATRIX COMPARING THE OLD AND REVISED CURRICULUM 

Course Title Old Curriculum Revised Curriculum Change* 

General Education Courses:  

Art Appreciation 0 3 AC 

Basic Economics with Taxation and Agrarian 
Reform 

3 0 DC 

Buhay at Mga Sinulat ni Rizal 3 3 CCT 
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Ethics 0 3 AC 

Filipinolohiya at Pambansang Kaunlaran 0 3 AC 

General Psychology 3 0 DC 

Heograpiya at Kasaysayan ng Pilipinas 3 0 DC 

Komunikasyong sa Akademikong Filipino 3 0 DC 

Logic 3 0 DC 

Mathematics for the Modern World 0 3 AC 

Pagbasa at Pagsulat Tungo sa Pananaliksik 3 0 DC 

Pagsasalin sa Konstektong Filipino 0 3 AC 

Panitikang Filipino 0 3 AC 

Philippine Literature 3 0 DC 

Purposive Communication 0 3 AC 

Readings in Philippine History 0 3 AC 

Science, Technology, and Society 0 3 AC 

Sosyolohiya, Kultura at Pagpapamilya 3 0 DC 

Study and Thing Skills in English  3 0 DC 

Technical Communication 3 0 DC 

The Contemporary World 0 3 AC 

Understanding the Self 0 3 AC 

Writing in Discipline 3 0 DC 

Total 36 36  

Basic/Core Courses:  

Advanced Algebra 2 0 DC 

Analytic Geometry 2 0 DC 

Calculus 1 4 4 CCT 

Calculus 2 4 4 CCT 

Chemistry for Engineers 5 4 CCT/CCC 

College Algebra 3 0 DC 

College Physics 1 4 0 CCT/CCC/DC 

College Physics 2 4 0 CCT/CCC/DC 
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Computer-Aided Drafting 1 1 CCT/RC 

Differential Equations 3 3 CCT 

Dynamics of Rigid Bodies 3 0 DC 

Engineering Data Analysis 3 3 CCT 

Engineering Drawing 1 2 0 DC 

Engineering Drawing 2 with CAD 2 0 DC 

Engineering Economics 3 3 CCT 

Engineering Management 3 0 DC 

Environmental Engineering 2 0 DC 

Mechanics of Deformable Bodies 3 0 DC 

Physics for Engineers 0 4 CCT/CCC/MC 

Plane Trigonometry 3 0 DC 

Solid Mensuration 2 0 DC  

Static of Rigid Bodies 3 0 DC 

Technopreneurship 3 3 CCT/RC 

Total 67 27  

General Education Elective:  

Politics, Governance and Citizenship 3 3 CCT/RC 

Gender and Society 0 3 AC 

Reading  Visual Arts 0 3 AC 

Total 3 9  

Practicum/Internship:    

On-the-Job Training (OJT) 1 2 3 CCT/CCC/RC 

On-the-Job Training (OJT) 2 2 3 CCT/CCC/RC 

Total 4 6  

Allied Courses:    

Fundamentals of Electrical Circuits 0 4 AC 

Fundamentals of Electronic Circuits 0 4 AC 

Electronics Devices and Circuits 4 0 DC 

Electronics Circuits Analysis and Design 4 0 DC 
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Circuits I 4 0 DC 

Circuits II 4 0 DC 

Total 16 8  

Other General Education Mandated 
Courses: 

   

Physical Education 1 2 2  

Physical Education 2 2 2  

Physical Education 3 2 2  

Physical Education 4 2 2  

National Service Training Program 1 3 3  

National Service Training Program 2 3 3  

Total 14 14  

Professional/Major Courses:    

Advanced Engineering Mathematics for CoE  3 0 DC 

Advanced Logic Circuits and Design 4 0 DC 

Basic Occupational Health and Safety 0 3 AC 

Computer Architecture and Organization 4 4 CCT/MC/RC 

Computer Engineering as a Discipline 0 1 AC 

Computer Engineering Drafting and Design 1 1  

Computer Engineering Safety Management 2 0 DC 

Computer Fundamentals and Programming 2 0 DC 

Computer Hardware and Fundamentals 2 0 DC 

Computer Project Management 3 0 DC 

Computer Networks and Security 4 4 CCT/RC 

Computer System Administration 3 0 DC 

Computer System Organization with 
Assembly Language 

4 0 DC 

Computer System Architecture 4 0 DC 

CpE Laws and Professional Practice 0 2 AC 

CpE Practice and Design 1 0 1 AC 



 

PPP- Area III:  Curriculum and Instruction 
 

CpE Practice and Design 2 0 2 AC 

Data and Digital Communications 3 4 CCT/CCC/RC 

Data Structures and Algorithms 2 2 RC 

Digital Signal Processing 4 4  

Discrete Mathematics 3 3  

Engineering Ethics and Computer Laws 2 0 DC 

Embedded Systems 0 4 AC 

Emerging Technologies in CpE 0 3 AC 

Feedback and Control Systems 4 3 CCT/CCC/RC 

Field Study and Seminars 1 1 CCT/RC 

Fundamentals of Mixed Signals and Sensors 0 3 AC 

Introduction to Hardware Description 
Language (HDL) 

0 1 AC 

Logic Circuits and Design 4 4 CCC/MC/RC 

Logic Circuits and Switching Theory 4 0 DC 

Methods of Research 3 3 CCT/RC 

Microprocessors 4 4 CCT/RC 

Numerical Methods 3 3 CCT/RC 

Object-oriented Programming 4 2 CCC/RC 

Operating Systems 4 3 CCC/RC 

Programming Logic and Design 0 2 CCT/RC 

Software Design 3 4 CCT/CCC/RC 

Software Engineering 3 0 DC 

System Analysis and Design 3 0 DC 

Total Quality Management in Engineering 3 0 DC+- 

                                                     Total 93 77  

Elective Courses/Cognate:    

CpE Technology 1 0 2 AC 

CpE Technology 2 0 2 AC 

CpE Technology 3 0 2 AC 
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CpE Technology 4 0 2 AC 

CpE Technology 5 0 2 AC 

                                                    Total 0 10  

Professional Elective Courses:    

CpE Elective 1 3 3 CCT/RC 

CpE Elective 2 3 3 CCT/RC 

CpE Elective 3 3 3 CCR/RC 

CpE Elective 4 3 3 CCT/RC 

                                                     Total 12 12  

 

CHANGE* Change of Course Title (CCT), change in Course Credit (CCC), Added (AC) and Deleted Courses (DC), Merged Courses (MC), 

Repositioned Courses (RC) of the Proposed Curriculum with existing curriculum. 

 

▪ the updating of course syllabi. 
 

Updating of the syllabi coincides with the revision of the curriculum. When the 2018 BSCpE curriculum was approved last March 16, 2018, and took 

effect on June 2018, the revision of the syllabi was immediately conforming the syllabus on the outcomes-based format. 
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VPAA’S MEMO ON REVISING OF COURSE SYLLABI 
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➢ Describe the system used to accommodate students with special needs. 
 

The CpE Department has accommodated a few students with special needs. The Office of the Vice -President for Student Affairs and Services had provided 

guideline to assist students with special needs. Screen snapshot of guidelines of the different services provided to persons with disabilities (PWDs) or special needs. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 EXTRACTED FROM THE PUP STUDENT HANDBOOK ON POLICY ON STUDENTS WITH SPECIAL NEEDS 
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EXTRACTED FROM OVPSAS MANUAL OF OPERATIONS, Page 7 
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CAPTURED SCREEN SNAPSHOOT OF THE GUIDELINES PROVIDED BY THE OVPSAS ON SERVICES PROVIDED TO PWDs 
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3.  OUTCOMES 
 

➢ Cite instances that the curriculum is responsive and relevant to the demand of the times. 
 

• Computer Engineering Internship programs are included in the curriculum for 2nd, 3rd and 4th year students where they are exposed to the current trends and 

practices of the profession in the industry. 

• Course offerings include specializations in different emerging allied services of the profession. 

• Course offerings also include specialization on new and/or alternative materials available in the market. 

       

 EVIDENCE OF CpE INTERNSHIP PROGRAMS 
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MEMORANDUM OF AGREEMENT FOR OJT PARTNERSHIP 
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 EXTRACTED FROM THE PUP COLLEGE OF ENGINEERING GRADUATES TRACERS 

STUDY 
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TABLE SHOWING THE EMPLOYABILITY OF BSCPE GRADUATES FROM 2017-2019 (EXTRACTED FROM IDSA REPORT ON PUP GRADUATES 
TRACER STUDY 
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EXCEPTS FROM PUP COLLEGE OF ENGINEERING GRADUATES TRACER STUDY PUBLISHED 

BY PUP IDSA 
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 EXCEPTS FROM PUP COLLEGE OF ENGINEERING GRADUATES TRACER STUDY PUBLISHED 

BY PUP IDSA 
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EXCEPTS FROM PUP COLLEGE OF ENGINEERING GRADUATES TRACER STUDY PUBLISHED 

BY PUP IDSA 
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➢ Show evidence that there is a passing average in the Licensure Examination (if applicable). 
 

 

4.  BEST PRACTICES 
 

➢ Cite as many best practices as you can on Parameter A (Curriculum & Program of Studies) 
 

a The institution led by the Office of the Vice-President for Academic Affairs of the University conducts planning meetings for the deans and chairs, and 

workshops/seminars on a regular basis for all faculty members, bot Regular and Full-time Part-time members for syllabus/curriculum formulation. 

b. The Quality Assurance Center was created to assist the Office of the Vice President for Academic Affairs in the rationalization of new curricular programs and all 

existing curricular programs as well as any modification thereof through supervision, monitoring and evaluation of the development of a coherent 4- or 5-year curricular 

policy framework and strategy for the university to make it the global powerhouse of excellent, quality, and responsive education. 

 

c. The presence of the University Curriculum Evaluation Committee ensures the development of a comprehensive curricular policy framework and strategy. 

d. The College reviews on a regular basis the syllabi and curriculum by including this agenda during College Faculty Meetings held every semester. CpE 

activities for the year are also aligned with the goals and objectives of the college. 
 

e. The College is regularly invited and participates in workshops conducted by major groups in syllabi revision. 

 

f. The curriculum maintains the ladderized program to provide technical knowledge and skills among students in the field of computer engineering and information 
technology. 

 

g. Job’s Street most preferred graduates for employment. 
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THE PUP QUALITY ASSURANCE CENTER (QAC) – extracted from the PUP Website (www.pup.edu.ph) 
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EXCERPTS FROM QAC MINUTES OF THE MEETING OF UNIVERSITY CURRICULUM 

EVALUATION COMMITTEE (UCEC) 



 

PPP- Area III:  Curriculum and Instruction 
 

 
 
 
 
 

FACULTY TRAINING AND WORKSHOP ON OUTCOME-BASED EDUCATION IN 

ENGINEERING EDUCATION 

CERTIFICATE OF ATTENDANCE OF A FACULTY ATTENDED TRAINING ON 
CRITICAL THINKING STRATEGIES FOR TEACHING FLEXIBLE LEARNING 
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EXCERPTS FROM REVISED CURRICULAR DEVELOPMENT GUIDELINES 
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EXCERPT FROM THE DEPARMENT’S MINUTES OF THE MEETING 
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Job’s Street 2018 Graduates Report 
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1.  SYSTEM – INPUTS AND PROCESSES 
 

➢ Present Institutional policies regarding the preparation of course syllabi and other policies on Instructional processes, 
methodologies and learning opportunities. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PARAMETER B – INSTRUCTIONAL PROCESSES, METHODOLOGIES and LEARNING ENHANCEMENT OPPORTUNITIES 

 

INSTITUTIONAL POLICY ON PREPARATION OF COURSE SYLLABUS 
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INSTITUTIONAL POLICY ON PREPARATION OF COURSE SYLLABUS 
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INSTITUTIONAL POLICY ON PREPARATION OF COURSE SYLLABUS 
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CURRICULUM MAINTAINS LADDERIZED PROGRAM – Extracted from the Comparison of Course Offering of the revised curriculum 
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CURRICULUM MAINTAINS LADDERIZED PROGRAM – Extracted from the Comparison of Course Offering of the revised curriculum. 
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LIST OF CpE TECHNOLOGY SUBJECTS OFFERED IN 2018 BSCpE CURRICULUM 
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JOB TARGETS OF A CPE LADDERIZED CURRICULUM GRADUATE 
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2.  IMPLEMENTATION 
 

➢ Major Learning Opportunities 
 

▪ Description of procedures adopted in the production of instructional materials. 
 

University Textbooks and Other Instructional Materials Evaluation Committee (UTMEC) Apply for textbook approval for use. The 

following are the requirements: 

• Letter of Request for Evaluation of Textbook/Instructional Materials addressed to the UTIMEC Chair. 

• Three (3) hard copies of the book/instructional material submitted for evaluation. 

• CD or flash drive with soft copy (in pdf and word format) of the book/instructional material 

• Official receipt issued by the University Cashier covering payment for Preliminary Assessment fee  

• Copy of the subject/course syllabus for which the book/instructional material is intended for use  

• Certification that the book passed the editing of the publisher’s Editorial Board. 

• Sworn statement by the author/s attesting authorship of the book, qualification/s as author/s and his/their non-violation of 

the intellectual Property Code of the Philippines. 

• In case of revised edition of a previously approved textbook. A list of changes made in all parts of the book/instructional 

material. 
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INSTRUMENT FOR HANDBOOK/MANUAL EVALUATION USED BY THE UTIMEC 
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 REVISED GUIDELINE IN MODULE WRITING ISSUED BY THE UNIVERSITY PRESIDENT 
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▪ Teacher-made instructional materials 
 

The University Textbook and Instructional Materials Evaluation Committee (UTIMEC) is the governing body of the University that is authorized to evaluate books/instructional 

materials that are intended to be used as reference materials.  Before a book/instructional material is submitted to the UTIMEC it has passed the evaluation of the College 

Textbooks and other Instruction Materials Evaluation Committee (CTIMEC).     

The College Textbooks and other Instruction Materials Evaluation Committee is composed of the Dean/Department Chair as Chair of the Committee and two faculty 

members elected by the faculty of the Department, who are recognized experts in the field, as Members. If in case the Dean or Department Chair is the author or one of the 

authors, an expert from other schools shall be invited.   If any member is the author, a qualified substitute shall be chosen by the Dean and the Department Chair for 

recommendation to the Vice President for Academic Affairs for the issuance of the corresponding Memorandum.  

Books evaluated by the CTIMEC shall be forwarded to the UTIMEC.  This Committee is composed of a Chair and two members to be designated by the President of the 

University upon the recommendation of the Vice President for Academic Affairs. This committee shall endorse the book to the Vice President for Academic Affairs for his 

endorsement to the University President. 

 

The Department of Computer Engineering also uses other instructional materials provided by some of its linkages.  The SMART ADIS Program by SMART Communications 

aside from the developed instructional materials by the faculty members.  Also, training kits or improvised instructional materials are also developed by the department. 

 

Aside from instructional materials, the syllabi are also developed by the faculty members handling the course.  The BSCpE curriculum has undergone periodic assessments 

and revisions to match the needs of the changing times.  With these changes comes the revision of the course syllabi used in teaching major Computer Engineering subjects.  
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These syllabi underwent a general reformatting and updating of contents in 2018, following the format furnished by the Office of the Vice President for Academic Affairs and 

guided by the Curriculum Planning and Development Office.  During the syllabi revision and critiquing sessions, the faculty made sure that all syllabi contain the information 

on textbooks and/or references available; course requirements such as examinations, papers, individual and group projects, and basis for computation of midterm and final 

grades. 

Instructional Material Title Date Approved Subject/s Where Used 

Course Syllabi Revised all Course syllabi SY 2018-2019 Technical and Non-Technical Courses 

Thesis Compendium Design Project Compendium  Design Project 1 & Design Project 2 

Manual 

Feedback and Control System 
Submitted for 

CTIMEC evaluation 
Feedback and Control System 

Lecture Guide in Microprocessor Systems  Microprocessors 

Performance Support Tool  Elective  

Reference Guide  Elective  

Module CoE Robo-Robo  

Feedback and Control System 
Microprocessors 

Embedded Systems, Fundamentals of 
Mixed Signals and Sensors 

Training Kit 
Hytec Robotic  

Feedback and Control System, 
Microprocessor 

Embedded Systems, Fundamentals of 
Mixed Signals and Sensors 

Digital Experimental Circuit  Logic Circuit and Design 

Electronic Materials 

Workbench, PCB Wizard, TinkerCad  Fundamentals of Electronics Circuits,  

MathLAB, Python  Numerical Methods  

AutoCAD  Computer Aided Drafting and Design 

Electronic Presentations/Transparencies 
Courseware on Engineering Ethics, Microprocessor, Object 
Oriented Programming, Logic Circuits and Design, Software 

Design 
 

Microprocessor, Object-oriented 
Programming, Logic Circuits and Design, 
Software Design 

 



 

PPP- Area III:  Curriculum and Instruction 
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▪ Teaching strategies used to facilitate/enrich learning. 
 

Teaching strategies shape the learning environment. As part of the lesson design, the faculty selects a particular teaching strategy or set of strategies to engage 

students in learning.  This way, students have varying learning experience depending on the course and topic being undertaken.  Some of the strategies used in teaching-

learning environment by the faculty are interactive lecture discussion, skills demonstration, reporting, panel discussion, case method, discussion, cooperative learning, 

simulation, demonstration, computer assisted learning, group discussion, field trips, on-the-job training and peer teaching. 
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Teaching Strategy Used Subject Where Strategy Is Used 

1. Lecture Discussion All Subjects 

2. Skill Demonstration All subjects with laboratory Component 

3. Reporting GEED subjects, Basic Occupational Health and Safety, 
Technopreneurship  

4. Panel Discussion GEED Courses, Design Courses, Technopreneurship, Method of 
Research, CpE Laws and Practice, Software Design 

5. Program Simulation Fundamentals of Electric Circuits, Fundamentals of Electronic Circuits, 
Numerical Methods, Microprocessors, Embedded Systems, Data and 

Digital Communications, Physics for Engineers, Logic Circuits and 
Designs, Introduction to Hardware Description Language, Feedback 
and Control Systems, Digital Signal Processing, Programming Logic 

and Design, Data Structures and Algorithm, Object-oriented 
Programming 

6. Seminars Emerging Technologies for CpE, Field Study and Seminars 

7. Peer Teaching Calculus1 and 2, Chemistry and Physics for Engineers, Differential 
Equations, Numerical Methods, Methods of Research, CpE Practice 

and Design 

8. Computer-assisted Learning Fundamentals of Electric Circuits, Fundamentals of Electronic Circuits, 
Numerical Methods, Microprocessors, Embedded Systems, Data and 

Digital Communications, Physics for Engineers, Logic Circuits and 
Designs, Introduction to Hardware Description Language, Feedback 
and Control Systems, Digital Signal Processing, Programming Logic 

and Design, Data Structures and Algorithm, Object-oriented 
Programming 

9. Group Discussion GEED Courses, Design Courses, Technopreneurship, Method of 
Research, CpE Laws and Practice, Software Design 

10. Field Trips Emerging Technologies for CpE, Field Study and Seminars 

11. On-the-Job Training On-the-job Training 1 and 2 

12. Film Showing All Subjects 
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3.  OUTCOMES 
 

➢ Present evidence that course syllabi are updated and approved. 
 

 
 
 
 
 

EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 



 

PPP- Area III:  Curriculum and Instruction 
 

 
 

 
 
 

EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 
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EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 
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EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 
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EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 
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 EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 
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EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 
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EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 
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EXCERPT OF A SYLLABUS FROM THE COMPILATION OF THE 2018 CURRICULUM SYLLABI 
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➢ Cite evidence that teaching strategies are efficiently and effectively used. 
 

 

 
 

 
 

EXTRACTED FROM THE ONLINE FACULTY EVALUATION SYSTEM (OFES) -www.pup.edu.ph 
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EXTRACTED FROM THE ONLINE FACULTY EVALUATION SYSTEM (OFES) -www.pup.edu.ph 
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EXTRACTED FROM THE ONLINE FACULTY EVALUATION SYSTEM (OFES) -www.pup.edu.ph 
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EXTRACTED FROM THE ONLINE FACULTY EVALUATION SYSTEM (OFES) -www.pup.edu.ph 
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CERTIFICATE OF RECOGNITION AWARDED TO OUTSTANDING FACULTY EVERY END OF THE SEMESTER 
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CAPTURED SCREEN SNAPSHOOT OF THE CERTIFICATE AWARDED TO THE CPE DEPARTMENT AS TOP 

3 DEPARTMENT IN THE FACULTY EVALUATION 



 

PPP- Area III:  Curriculum and Instruction 
 

 
 

 
 
 

CAPTURED SCREEN SNAPSHOOT OF CERTIFICATION OF FACULTY EVALUATION ISSUED BY THE 

HUMAN RESOURCE DEVELOPMENT MANAGEMENT OFFICE 
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➢ Show evidence that Instructional Materials are copyrights/patented. 
 

 
 
 
 
 

 
 

Instructional Materials/Title/Author ISBN 

Thesis Compendium – By the CpE Graduating class and their Thesis Advisers ISSN 2449 - 3880 

EVERY SCHOOL YEAR THE CPE DEPARTMENT PUBLISHED THE DESIGN PROJECT (THESIS) COMPENDIUM 
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 CAPTURED SCREEN SNAPSHOOT OF THE CPE DESIGN PROJECT COMPENDIUM 
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LIST OF CpE TECHNOGIES RECOMMENDED FOR PATENT AND COPYRIGHT 
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RESEARCH PAPERS COPYRIGHTED BY THE UNIVERSITY 
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RESEARCH PAPERS COPYRIGHTED BY THE UNIVERSITY 
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4.  BEST PRACTICES 
 

➢ Cite as many best practices as you can on Parameter B (Instructional Process, Methodologies and Learning Opportunities) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

• The faculty members are encouraged to produce and update their instructional materials in relevance to the country’s needs. 

• Faculty evaluation is accessible and done online through the use of the University Online Faculty Evaluation System (OFES) via PUP website (www.pup,edu.ph) 

• The CpE department uses various educational technology applications amidst the situation of Pandemic and conforming to the FLEXTEL environment. 

• The CpE department utilizes and maintains its own Learning management System (www.coelms.com) 

• The CpE department partnered with International Networking Vendor such as CISCO to access their Learning Management System (www.netacad.com) and integrate in our 

revised curriculum. 

• The University has implemented the FLEXTEL mode of learning in amidst of the Pandemic. 

 

http://www.pup,edu.ph/
http://www.coelms.com/
http://www.netacad.com/


 

PPP- Area III:  Curriculum and Instruction 
 

 

 
 

CAPTURE SCREENSHOT OF MEMO No. 29 FROM OVPAA ON GUIDELINES ON PREPARATION AND UTILIZATION OF 

INSTRUCTIONAL MATERIALS 
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CAPTURE SCREENSHOT OF MEMO No. 29 FROM OVPAA ON GUIDELINES ON PREPARATION AND UTILIZATION OF 

INSTRUCTIONAL MATERIALS 
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CAPTURE SCREENSHOT OF MEMO No. 29 FROM OVPAA ON GUIDELINES ON PREPARATION AND UTILIZATION OF 

INSTRUCTIONAL MATERIALS 
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CAPTURE SCREENSHOT OF MEMO No. 29 FROM OVPAA ON GUIDELINES ON PREPARATION AND UTILIZATION OF 

INSTRUCTIONAL MATERIALS 



 

PPP- Area III:  Curriculum and Instruction 
 

         
 
 

PRESIDENT’S MEMO ON DEVELOPING OF INSTRUCTIONAL MATERIALS 
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 COVER PAGE OF INSTRUCTIONAL MATERIALS CREATED BY THE CPE FACULTY 
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COVER PAGE OF INSTRUCTIONAL MATERIALS CREATED BY THE CPE FACULTY 
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COVER PAGE OF INSTRUCTIONAL MATERIALS CREATED BY THE CPE FACULTY 
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COVER PAGE OF INSTRUCTIONAL MATERIALS CREATED BY THE CPE FACULTY 
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 COVER PAGE OF INSTRUCTIONAL MATERIALS CREATED BY THE CPE FACULTY 
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COVER PAGE OF INSTRUCTIONAL MATERIALS CREATED BY THE CPE FACULTY 
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CAPTURED SCREEN SNAPSHOOT OF THE PUP ONLINE FACULTY EVALUATION SYSTEM – Extracted from the PUP Website 

(www.pup.edu.ph) 
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CAPTURED SCREEN SNAPSHOOT OF THE EVALUATION PROCESS OF A FACULTY (This evaluation system is accessed by The Dean, Chairperson, and the 

students) 
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CAPTURED SCREEN SNAPSHOOT OF THE REPORT GENERATED BY ONLINE FACULTY EVALUATION SYSTEM 

(OFES) 
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CAPTURED SCREEN SNAPSHOOT OF A LOGIC AND CIRCUIT DESIGN CLASS HOSTED IN GOOGLE 

CLASSROOM 
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CAPTURED SCREEN SNAPSHOOT OF MICROPROCESSORS CLASSES HOSTED IN TINKERCAD 
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 CAPTURED SCREEN SNAPSHOOT OF MICROPROCESSORS LAB CLASS ACTIVITIES DONE IN TINKERCAD 
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 CAPTURED SCREEN SNAPSHOOT OF A SYNCHRONOUS CLASS IN COMPUTER FUNDAMENTALS AND PROGRAMMING CE I-2 VIA MS-TEAMS 
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CAPTURED SCREEN SNAPSHOT OF A VIDEO RECORDING LECTURE IN MICROPROCESSORS USING ZOOM 
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CAPTURED SCREEN SNAPSHOOT OF AN ELECTRONIC CIRCUIT SIMULATION USING THE PROGRAM  
CIRCUIT SIMULATOR V.1.5n 
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CAPTURED SCREEN SNAPSHOOT OF A VIDEO RECORDING LECTURE IN DATA STRUCTURES AND ALGORITHM 

USING MYVIEWBOARD 
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SCREEN SNAPSHOOT OF BOOLEAN EVALUATOR USING WINLOGILAB SOFTWARE 
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SCREEN SNAPSHOOT OF CPE LEARNING MANAGEMENT SYSTEM (www.coelms.com) 
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SCREEN SNAPSHOOT OF CISCO NETWORK ACADEMY (www.netacad.com) 
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 THE UNIVERSITY HAS IMPLEMENTED FLEXIBLE TECHNOLOGY ENHANCE LEARNING MODE (FLEXTEL) AMIDST THE PANDEMIC 
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THE UNIVERSITY HAS IMPLEMENTED FLEXIBLE TECHNOLOGY ENHANCE LEARNING MODE (FLEXTEL) AMIDST THE PANDEMIC 
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THE UNIVERSITY HAS IMPLEMENTED FLEXIBLE TECHNOLOGY ENHANCE LEARNING MODE (FLEXTEL) AMIDST THE PANDEMIC 
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THE UNIVERSITY HAS IMPLEMENTED FLEXIBLE TECHNOLOGY ENHANCE LEARNING MODE (FLEXTEL) AMIDST THE PANDEMIC 
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1.  SYSTEM – INPUTS AND PROCESSES 
 

➢ Present institutional and/or College policies/system of assessing academic performances 
 

Taken from PUP Student Handbook, Title 5: ACADEMIC REGULATIONS, PROCEDURES AND SERVICES  

 

Section 8. Grading System 

 

8.1 Students shall be graded or marked in accordance with the following system: 

Grade/Mark Percentage/Equivalent Description 

1.0 97-100 Excellent 

1.25 94-96 Excellent 

1.50 91-93 Very Good 

1.75 88-90 Very Good 

2.0 85-87 Good 

2.25 82-84 Good 

2.50 79-81 Satisfactory 

2.75 76-78 Satisfactory 

3.0 75 Passing 

5.0 65-74 Failure 

 Inc   Incomplete 

W  Withdrawn 

D  Dropped 

 

8.2  An Incomplete (Inc.) mark is temporarily given to a student who may qualify for passing but has not taken any major exam or its equivalent. Such requirement(s) 

must be satisfied within one year from the end of the term; otherwise, the grade shall automatically be replaced by “5”.  

 

8.3  A Withdrawn Mark is given if the student voluntarily withdraws in writing from a subject at any time but not less than one (1) month before the final examination. 

PARAMETER C – ASSESSMENT OF ACADEMIC PERFORMANCE 
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8.4  A Dropped Mark is given when the faculty member drops the student from his/her roll for having exceeded the allowable number of absences or for not having 

attended the class since the start of the term. W and D marks should not be converted into a grade of “5” and should not be included in the computation of the general 

weighted average. 

 

8.5  A student who received a passing grade in a subject shall not be allowed to take another examination for the purpose of improving his/her grade. 

 

Section 9. Late Reporting of Grade/s, Mark/s and Correction of Entry 

9.1  Correction of Entry should be accomplished within a period of one semester upon receipt of grade and Late Reporting of Grade should be accomplished within 

a period of one year. 

 

Section 10. Removal of Incomplete Mark 

10.1  For those who received Incomplete Marks they must accomplish and submit Completion Form together with a photocopy of pertinent documents such as faculty 

class record and student registration certificates to the Office University Registrar (OUR) within a period of one year. The student must pay the Completion Fee at the 

Cashier’s Office. A copy of the completion form with the passing grade signed by the subject Professor, Chairperson/Dean attached with the official receipt covering the 

payment must be submitted to the Office of the University Registrar (OUR). (Completion Form is downloadable in the PUP website.). 

 

10.2  Examinations for the removal of INC (Incomplete) mark shall not be charged any fee during the following: 

10.2.1 The regular examination period where the subject is included in the schedule of examination. 

10.2.2 The regular removal examination period within ten (10) days before the registration period. 

 

10.3  Removal examinations may be taken at other times upon the approval of the College Dean/Branch/Campus Director concerned and after payment of the 

corresponding fee. 

 

10.4  Any incomplete mark should be completed before the prescribed period stated in the University Calendar. 
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11.3 The maximum period for each final examination shall be two hours 

 

Section 12. Scholastic Standing and Delinquency 

12.1   Each college shall implement the following rules on scholastic delinquency: 

12.1.1 Warning. Any student who at the end of the semester obtains final grades of “5” in 15% or less of the total number of academic units in which he/she is 

registered shall be warned by the Dean or Director concerned to improve his/her academic performance. If he/she fails or gets incomplete marks in 16-

30% of the total number of academic units in which he/she is registered, he/she shall be warned by the Dean/Director and his/her load shall be reduced 

by three (3) units. 

 

12.1.2 Probation. (a) Any student who, at the end of the semester obtains final grades of “5” in 31-50% of the total number of academic units in which he/she 

has enrolled shall be place on probation for the succeeding semester and his/her academic load shall be correspondingly reduced by six (6) units by 

the Dean or Director concerned; (b) Any student who has received two successive warnings shall be placed on probation. Probation may be lifted the 

following semester if the student passes all his/her subject in which he/she has final failing grades; (c) Any student who has been placed on probation 

for two successive semesters shall be dropped from the rolls of the College in which he/she is enrolled. However, he/she may be readmitted to another 

College of the University to which she/he qualifies; and (d) Any student on probation who again fails in 50% or more of the total number of units in which 

he/she is enrolled for the semester shall be dropped from the rolls of University. 

10.5  Incomplete Grades not completed within the prescribed period will be automatically converted to a grade of five (5.0).  

 

10.6  In no case shall the period for the removal of the Incomplete mark extend beyond one year from the end of the term when the subject was taken, unless justified 

and with the approval of the VPAA and acknowledged by the University Registrar. 

 

Section 11. Integration Period and Examinations 

11.1  A one-week integration period shall be scheduled before the final examinations to enable students to review, provided the faculty members shall keep regular 

hours for consultation work. 

 

11.2  The schedule of examinations as specified in the University calendar for the school year shall be observed unless otherwise changed to another date as 

authorized by the College Dean/ Branch or Campus Director concerned. 
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12.1.3 Dismissal. Any student who, at the end of the semester, obtains finial grades of “5” in 51%-75% of the total number of academic units in which he/she 

receives final grades shall be dropped form the rolls of the College concerned; if more than 75%, he/she shall be dismissed from the University and be 

permanently disqualified from readmission to the University. 

 

 

12.4 In colleges or schools in which the weight of the subject is not expressed in terms of units, the computation shall be based on the respective equivalents. 

 

12.5 A student may transfer from one college of the University to another provided: 

 12.5.1 He/she has achieved the one-year residency requirement of the University. 

 12.5.2 His/her release from the college in which he/she is previously enrolled is noted by the Dean. 

 12.5.3 He/she satisfies the requirements of the college in which he/she intends to enroll. 

 12.5.4       There is an available slot for an additional student in the college where he/she intends to enroll. 

 

Section 13. Completion of Basic Courses in NSTP and P.E. 

13.1 No college student shall be permitted to enroll in the third year unless he/she has completed the two-year basic course in P.E., and six units in National Service 

Welfare Training Service (CWTS) or Literacy Training Service (LTS), or unless said student has been duly granted permission to defer the taking of the course by the 

authorities concerned. 

 

13.2 All students (except international students) are required under the law to enroll in NSTP or its equivalent and shall not be allowed to cross-enroll in NSTP in any 

other institution unless given expressed permission by the office of ROTC, CWTS, LTS and approved by the Registrar ’s Office. 

 

13.3 Students who are differently abled and/or are under restriction for reason of religious beliefs are also required to officially enroll in P.E., ROTC and CWTS. 

However, these students shall be given special tasks or assignments. 

 

 12.2 A grade of incomplete is not to be included in the computation. When it is replaced by a final grade, the latter is to be included in the grades during the 

semester when the removal is made. 

 

12.3 Required subjects in which a student has failed shall take precedence over other subjects in his/her succeeding enrollment. 
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13.4 No student shall be allowed to graduate without having complied with Section 13 hereof. 

 

14.1.2 In case a student is officially given permission for leave of absence (maximum of one academic year only), the leave shall not be included in the 

computation of tenure. If a student incurs more than a year leave of absence, he/she shall be admitted as returning student upon the evaluation and 

recommendation of the Chairperson/Academic Head/Dean/Director 

 

14.2 Leave of Absence 

14.2.1 A student intending to take a leave of absence exceeding one semester but not to exceed one College Dean/Branch Director concerned for approval, 

stating therein the reasons for the leave which the leave exceeds one academic year, he/she shall lose his/her status as a student-in-residence. A 

student who withdraws from the University without a formal leave of absence shall apply for readmission as a returning student. 

 

14.3 Honorable Dismissal 

14.3.1 An Honorable Dismissal is issued by the University Registrar to a student who withdraws from the University for purposes for transferring to another 

school. 

14.3.2 A student applying for an Honorable Dismissal shall be cleared for all accountabilities before a certificate is issued to him/her. 

14.3.3 A student who leaves the University by reason of expulsion, dropping due to disciplinary action or suspension shall not be entitled to an Honorable 

Dismissal. 

14.3.4 A student who has been issued Honorable Dismissal/Transfer Credentials cannot be readmitted to the University. 

14.3.5 A student who is considered scholastically delinquent based on the Table of Delinquency shall be issued Honorable Dismissal provided that he/she is not 

expelled by way of a disciplinary action. 

 

Section 15. Graduation with Honors 

15.1 The University Registrar in close coordination with the Information Communication Technology Office shall determine and recommend to the University Honors’ 

Committee a student who completes his/her baccalaureate course with any of the following weighted averages to graduate with honors: 

Section 14. Tenure, Leave of Absence and Honorable Dismissal 

14.1 Tenure 

14.1.1 A student must finish the requirements of a college course within a period equivalent to one and one-half (1½) times the normal length of the prescribed 

residence for a course; otherwise, he/she shall not be readmitted into the University. 
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a. Summa Cum Laude- 1.0000 to 1.2000 

b. Magna Cum Laude- 1.2001 to 1.4500 

c. Cum Laude- 1.4501 to 1.7500 

 

15.2 The guidelines on graduation with honors shall be as follows: 

15.2.1 Only final grades shall be considered in the computation of the general average. 

15.2.2 A student’s final grades during his/her last school term shall be submitted 30 days before the date of graduation. 

15.2.3 In the computation of the final averages of a candidate for graduation with honors, grades in all accredited academic subjects in the curriculum shall be 

included. 

15.2.4 Every candidate for graduation with honors must: (a) have carried the normal load prescribed in his/her curriculum, except in the last semester; (In the 

night school, 15 units per semester shall be considered the normal load), (b) have completed in the University at least 75% of the total number of the 

academic units or hours required for graduation; (c) have been in residence for at least three years immediately prior to graduation; (d) have no final 

grade lower than 2.5 and/or “incomplete” which is not completed within the prescribe or not in his/her curriculum which he/she has taken in the University, 

or in any other educational institution; (e) have no final grade of “5.0” in any academic and non-academic subject prescribed in his/her curriculum which 

he/she has taken in the University or in any other educational institution; and (f) have not repeated a subject in another educational institutions. 

2.  IMPLEMENTATION 
 

▪ List of evaluation measures used to ensure that the students’ performance meet expected outcomes. 
Below is the list of evaluation measures used to ensure that the students’ performance of BS Computer Engineering meet expected outcomes in every subject or 

course they encounter. 
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  Measures presented above can be seen on the class records of the faculty members as criteria where students may be graded on their semestral performance 

on a particular course the students enrolled. 

 

   
 

CLASSRECORD OF A CPE FACULTY IN CMPE 30052 DATA STRUCTURES AND ALGORITHM 
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CLASSRECORD OF A CPE FACULTY IN CMPE 30094 LOGIC CIRCUITS AND DESIGN 
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➢ Description of a system of validating and/or improving tests and other evaluation instruments. 
 

Examinations for both lecture and laboratory courses, particularly summative tests, undergo item analysis to ensure that the examinations are of modest difficulty. 

Also, the preparation of each exam is carefully made through a committee assigned for each subject area. The application of a Table of Specifications (TOS) is highly 

encouraged in the analysis and formulation of test questions. A rubrics system of evaluating items in the examination Is also used in the analysis of students’ outputs. 

 In almost all classes, evaluation measures are in the form of written exams and quizzes, summative tests given during midterms and departmental examinations, 

performance/skills tests in practical examinations, application of TOS in the item’s analysis and formulation of examination questionnaires . The faculty participate in the 

results analysis to determine the extent of knowledge transfer. Test questionnaires are reviewed, and test exam data banking are instituted in the Department level for 

both the EQE (Engineering Qualifying Examination) and Departmental exams. Regular contributions of item questions from the faculty are encouraged. Posting of results 

for the Departmental exams are made to determine the rankings of student for each subject.  

 In their final year in the program, a thesis output is required which becomes a measure of how students will apply all the varied lessons learned during their 4-yr 

stay in the program and provide a proposal that will best reflect his/her knowledge and skills as will be seen in his/her research output and the corresponding design 

solution and translations. 
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SAMPLE OF TABLE OF SPECIFICATIONS 
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 SAMPLE TEST QUESTIONNAIRE FROM WHERE THE TOS ABOVE WAS DERIVED 
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SAMPLE TEST QUESTIONNAIRE FROM WHERE THE TOS ABOVE WAS DERIVED 
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 SAMPLE TEST QUESTIONNAIRE FROM WHERE THE TOS ABOVE WAS DERIVED 
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SAMPLE TEST QUESTIONNAIRE FROM WHERE THE TOS ABOVE WAS DERIVED 
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 SAMPLE TEST QUESTIONNAIRE FROM WHERE THE TOS BELOW WAS DERIVED 
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 SAMPLE TEST QUESTIONNAIRE FROM WHERE THE TOS BELOW WAS DERIVED 
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TABLE OF SPECIFICATION THAT WAS DERIVED FROM THE QUESTIONNAIRE ABOVE 
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 DESIGN PROJECT EVALUATION RUBRIC 
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CpE RUBRIC FOR LABORATORY ACTIVITY 
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CpE RUBRIC FOR LABORATORY REPORT 
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CpE RUBRIC FOR PERFORMANCE OF LABORATORY 
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3.  OUTCOMES 
 

➢ Present and/or evidence that student’s academic performance is commendable. 
 

• Students actively participate in college activities, competitions, both academic and non-academic to fulfill a wholesome development of their persona. 

• Student participated to various inter-school competitions have consistently ended in the top or even winning in the said academic competitions. 

   
 
 STUDENT AWARDEES IN THE ICpEP.SE NCR CpE CHALLENGE WITH THEIR CpE FACULTY COACHES 
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STUDENTS’ AWARD/RECOGNITION OBTAINED IN A UNIVERSITY-WIDE CATEGORY 

 



 

PPP- Area III:  Curriculum and Instruction 
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LIST OF BSCPE STUDENTS THAT ARE SPECIAL GRANT SCHOLARS 
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 LIST OF CPE STUDENTS WHO ARE RESIDENT SCHOLARS 
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 TABLE SHOWING THE EMPLOYABILITY OF A CPE GRADUATE BASED ON THE GRADUATES TRACER STUDY CONDUCTED BY PUP-IDSA 
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4.  BEST PRACTICES 
 

➢ Cite as many best practices as you can on Parameter C (Assessment of Academic Performance) 
 
▪ A rubric system is in place for the evaluation of design subjects which is a major subject in the program. 

▪ An electronic system of checking examinations of lecture questionnaires as a more effective tool. Thus, lessening the margin of error which may sometimes be 

attributed to manual checking. 

▪ Grading/Evaluation sheets for subjects are constantly upgraded and updated. 
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DESIGN PROJECT EVALUATION RUBRIC 
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AUTOMATED DESIGN PROJECT EVALUATION RUBRIC USING GOOGLE FORMS 
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AUTOMATED DESIGN PROJECT EVALUATION RUBRIC USING GOOGLE FORMS 
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ZIPGRADE ANSWER SHEET FOR ELECTRONIC CHECKING USED IN DEPARTMENTAL EXAMINATION 
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 SCREEN SNAPSHOT OF AN ONLINE EXAMINATION FROM MS-TEAMS 
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1.  SYSTEM – INPUTS AND PROCESSES 
 

➢ Present and/or cite policies on management of learning. 
 
 

The Classroom Management Process of the Polytechnic University of the Philippines (PUP) aims towards the achievement of the university agendum on 

Pursuing Academic Excellence through Disciplinal Integrity and shared values on Passion for Learning. 

The Classroom Management Process includes the provision of venue for conducive learning of all stakeholders. It covers the management of Physical 

Setting, Scheduling, Instructional Planning and Delivery, and Classroom Discipline Plan. This is in compliance with the memorandum of the Commission on Higher 

Education (CHED), National Budget Circular (NBC) 461 evaluation instrument, Accrediting Agency of Chartered Colleges and Universities of the Philippines 

(AACCUP) guidelines, and Professional Regulation Commission (PRC) requirements.  

 

 
2.  IMPLEMENTATION 
 

➢ Describe the system to ensure effective classroom management. 
 

This procedure starts from the allocation of classrooms to program course offerings by the Chairperson; assignment of faculty loading; and s tudents’ 

scheduling in terms of day, time and year and section; and ends with the submission of grade sheet to the Dean and/or Cha irperson’s Office.   

 
 

▪ maintaining classroom discipline. 
 

Every professor is expected to:  

PARAMETER D – MANAGEMENT OF LEARNING 
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(1) be in school at least ten minutes before classes start:  

(2) see to it that courtesy and silence are observed in class and supervise the procedure for an orderly entrance and exit;  

(3) check the attendance before each period;  

(4) require students to respect the seating arrangements fixed by the class;  

(5) avoid leaving his students alone during class period;  

(6) start lesson promptly.  Early or late dismissals are both equal to disorder.  

(7) neither allow his students to leave class except in special cases nor send them for errands outside the school premises without the chairperson’s permission;  

(8) see to it that class interruptions are kept at a minimum.  

(9) direct visitors to Chairperson’s office or the Dean’s Office and fulfill all activities such as erasing the blackboard, using the wastebasket, collecting and 

distributing papers, etc.  

(10) make it a point to have students bring all the materials they might need in class; borrowing of materials should be discourage;  

(11) assume full responsibility for discipline in the classroom, referring to the Chairperson only grievous offenses as are beyond his/her power;  

(12) inform the class in advance of any change in the schedule of the day or of directive from the Office; and  

(13) be firm and consistent in his/her decisions. 

 

 Every student under the program assures that they have class officers from a conducted election that undergo during the first day of classes. The student council 

and academic organizations planned, made, and prepared the General Plan of Activities (GPOA) by month and ensures that the plans will be implemented.  

▪ monitoring student progress. 
 

Instructors monitor student progress for several purposes. Instructors can use monitoring tools to evaluate how well an individual student learns new concepts 

presented in class and how well they retain skills and concepts previously learned. The instructor can also evaluate how well the current teaching program performs in 

reaching students and what changes can be made in the way things are taught to improve learning. 
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   The CpE Department uses standardized tests that include material presented over the course of the entire term as a way to effectively and accurately monitor 

student progress and teaching methods. All the learning concepts for the term appear on each test, although the questions appear in different forms, so students don’t 

learn the test. The department conducts before the end of the semester a Departmental Examinations to major subjects. With this departmental exam, the department 

can gauge not only how a student’s learning progresses but as well to gauge if the faculty were able to completely deliver all the topics stated in the Course Syllabus. 

 

Instructor uses the tests on a regular basis to measure student progress. If the grades rise during the term, the teacher knows the teaching methods.  

 effective, and the students are learning. If the grades plateau or drop, the teacher knows the teaching methods are not effective and he needs to present materials and 

concepts in different ways so that students learn and retain the material. 

 

   Another way of monitoring the students’ progress is the prompt returning of feedback to the learner such as checked examinations, lab works, 

assignments and other submissible required by the faculty. As a proof the department created a FEEDBACK RETURNED FORM for that undertaking. Also, since social 

media are very common nowadays, some classes maintain Group Chat or Social Media group which the class uses as a means of monitoring and feedbacking to the 

learners’ interest. 

  

▪ developing responsibility and initiative among student; and 
 

Independent learning is when pupils set goals, monitor, and evaluate their own academic development, so they can manage their own motivation towards learning. 

Students exploring for themselves is at the very core of learning. Making discoveries from a task the teacher sets that they are genuinely interested in and find challenging, and 

the feeling they gain from self-direction, is wonderfully rewarding for learners as well as an incredible life tool. 

 

The CpE department is full implementing the Outcome-based teaching and learning scheme (OBTL). In OBTL, the students are provided with opportunities to self-

monitor. Self-monitoring depends on the two processes of establishing goals and receiving feedback from others and from oneself. We encouraged our students to self-monitor 

by helping them develop their use of self and peer assessment to see whether the strategies they were using were effective for achieving learning goals. 
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Second, develop communication that includes language focused learning. It helps the student to become more aware of the steps involved in learning. 

The department provides written and oral feedback on classroom and homework. With these approaches it improves the student’s confidence in working 

independently. 

Lastly, in the department it is encouraged to do collaboration among the students. We do believe a big task can be done in group rather than individual. As a result, 

the student becomes more responsible and productive in the tasks they are assigned with. 

 
  

▪ enhancing the pedagogical skills of the faculty 
 

  To achieve the main objective of the Institution personnel development program in bringing about highly educated and professionalized faculty and academic staff, 

the following policies and procedures are hereby promulgated: 

 1.  Policies 

1.1      The Institution shall develop and implement a continuing program of training and development for faculty and academic staff members. 

1.2      The Institution shall encourage its faculty and academic staff to pursue relevant local and foreign-assisted training/scholarship grants, attend seminars, conferences, 

workshops or institutes and related human resource development (HRD) courses. 

1.3      Selection of participants to training programs shall be based on actual needs for specialization and enhancement of competence taking into consideration the 

development plan of the Institution. 

1.4      Preference in the selection of participants in the training program shall be given to candidates with permanent appointments. Nomination of candidates with non-

permanent appointments to foreign-assisted training/scholarship grants shall be done in accordance with CSC MC No. 13, s. 1987. 

 

2.  Procedures 

2.1      The Institution shall create a “Faculty & Academic Staff Training and Development Committee” to be composed by the Vice-President for Academic 

Affairs as Chairman, the College Deans as Member and the Personnel Officer as Secretary. This Committee shall formulate its own rules for approval by 

the President and the Board of Regents subject to established policies. Its main function shall be that of selecting and recommending those who should 
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attend specific training programs conducted by the Institution or by other government agencies or duly accredited non-governmental organizations, whether 

local or foreign. 

2.2      Each department/unit head shall determine the training needs of their respective faculty and academic staff in accordance with organizational priorities 

and development plan. He shall submit annually to the President through the Faculty and Academic Staff Training and Development Plan embodying the 

kinds of training programs and the names of those who are to undergo them. 

2.3       The Committee, through the Personnel Officer, shall inform all faculty and academic staff concerned about study grants and scheduled conference 

or workshops and invite qualified staff to avail such programs. 

2.4      The participants or recipients of a training/scholarship grant shall sign a scholarship agreement in accordance with existing rules and regulations and 

shall submit a report on the prescribed forms as required. The trainee shall be required to share with his colleague what he has learned. 

 

3.  OUTCOMES 
 

➢ Present evidence that learning is efficiently and effectively managed. 
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STUDENTS’ AWARDS/RECOGNITIONS 
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 STUDENTS’ AWARDS/RECOGNITIONS 
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STUDENTS’ AWARDS/RECOGNITIONS 
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STUDENTS’ AWARDS/RECOGNITIONS 
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STUDENTS’ AWARDS/RECOGNITIONS 
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STUDENTS’ AWARDS/RECOGNITIONS 
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LIST OF CPE STUDENTS WHO ARE RESIDENT SCHOLARS 
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PASUC EVALUATION RESULT OF COLLEGE OF ENGINEERING FACULTY – CYCLE 7 
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RESEARCH PRESENTED AND PUBLISHED INTERNATIONALLY BY THE CPE STUDENTS 
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RESEARCH PRESENTED AND PUBLISHED INTERNATIONALLY BY THE CPE STUDENTS 
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4.  BEST PRACTICES 
 

➢ Cite as many best practices as you can on Parameter D (Management of Learning) 
 

a. Classroom and laboratory rules and regulations are in place and strictly implemented by the designated laboratory head. 

b. Students from the second-year level are required to undergo a Engineering Qualifying Examination (EQE) and successfully passed the said exam before being 

allowed to be officially part of the college. 

c. An exhibit is regularly set up for the Top 5 Thesis presentations for the graduating batch. Specific subjects also set up exhibits for the outstanding works during the 

CE Week. 

d. Faculty and Students can access the Computer Engineering Learning Management System(www.coelms.com)  to post lectures and other classroom related 

activities. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.coelms.com/
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DIFFERENT EXAMINATIONS CONDUCTED BY THE DEPARTMENT USED TO GAUGE STUDENTS’ LEARNING PROGRESS 
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1.  SYSTEM –INPUTS AND PROCESSES 
 

➢ Present and/or cite policies on program’s academic and graduation requirements. 

 

PARAMETER E – GRADUATION REQUIREMENTS 

POLICY ON GRADUATION REQUIREMENTS STATED IN THE STUDENT HANDBOOK 
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PHOTO OF THE BULLETIN BOARD WITH POSTED POLICY ON GRADUATION REQUIREMENTS 
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FORM/LIST OF REQUIREMENTS FOR GRADUATING STUDENTS PER COLLEGE 
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SAMPLE MESSAGE REMINDING GRADUATING STUDENTS THROUGH SIS (EXTRACTED FROM PUP SIS) 
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SAMPLE MESSAGE REMINDING GRADUATING STUDENTS THROUGH SIS (EXTRACTED FROM PUP SIS) 
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SAMPLE MESSAGE REMINDING GRADUATING STUDENTS THROUGH SIS (EXTRACTED FROM PUP SIS) 
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3.  OUTCOMES 
 

➢ Present a comparison of students who can graduate on time with the total number of student enrollees. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Academic Year Total number of student 

enrollees 

Year Graduated Total number of students 

who graduated on time 

Percentage 

SY 2015 - 2016 179 2016 160 89.38% 

SY 2016 - 2017 187 2017 177 94.65% 

SY 2017 - 2018 212 2018 145 68.39% 

SY 2018 - 2019 233 2019 168 72.10% 

SY 2019 – 2020 116 2020 108 93.10% 
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4.  BEST PRACTICES 
 

➢ Cite as many best practices as you can on Parameter E (Graduation Requirements Learning). 
 

Besides the SIS, the University disseminate information about the graduation using social media platform to widen the reach of the information dissemination 

such as Tweeter and Facebook. 

 

The SIS generates a Certificate of Candidacy of a graduating student informing the student that academically he/she completed all the units prescribed by the 

program. 
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COPIES OF CERTIFICATES OF CANDIDACY OF CPE GRADUATING STUDENTS BY SIS 
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COPY OF CERTIFICATES OF CANDIDACY OF CPE GRADUATING STUDENT BY SIS 
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1.  SYSTEM—INPUTS AND PROCESSES 
 

➢ Present and/or cite policies on substitution or special arrangements whenever a faculty is on leave or official business/time; 
 

Based on the policies and guidelines on the Polytechnic University of the Philippines Manual: 

 

All faculty members shall observe their teaching and quasi-teaching hours in accordance with their respective schedule as approved by the Vice President for Academic 

Affairs at the start of the school year, semester or summer term, as the case may be.  Whenever a faculty is on leave or on official business/time, affected teaching load of such faculty 

member will be cancelled and be distributed to available faculty members.  As a rule, regular faculty members shall have preference over part-time faculty members in the assignment 

of teaching loads.   

 
 

➢ Present and/or cite policies on giving awards and/or recognition of faculty and student with outstanding achievements; and 
 

Below is quoted from the Vice President for Administration Policies and Guidelines of the Polytechnic University:  

 

In line with the Revised Policies on Employee Suggestions and Incentive Awards System (ESIAS) provided under CSC Resolution No. 010112 and CSC MC No. 01, s. 

2001, the PUP adopts the Program on Awards and incentives for Service Excellence (PRAISE). 

 

17.1 Basic Policies 

 

17.1.1 The University shall establish its own Program on Awards and Incentives for Service Excellence (PRAISE), which shall be known as PUP-PRAISE. 

 

PARAMETER F – ADMINISTRATIVE SUPPORT FOR EFFECTIVE INSTRUCTION 
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17.1.2 The PUP-PRAISE shall be designed to encourage creativity, innovativeness, efficiency, integrity, and productivity in the public service by recognizing and 

rewarding officials and employees, individually or in groups, for their suggestions, inventions, superior accomplishments, and any other personal efforts that contribute to the 

efficiency, economy, or any other improvement in government operations, or for any other extraordinary acts or services in the public interest. 

 

17.1.3 The PUP-PRAISE shall adhere to the principle of providing incentives and awards based on performance, innovative ideas, and exemplary behavior. 

 

17.1.4 The PUP-PRAISE shall give emphasis to the timeliness of giving award or recognition. Aside from the conferment of awards during the traditional of planned 

awarding ceremonies, the spirit of on-the-spot grant of recognition shall be institutionalized. 

 

17.1.5 The PUP-PRAISE shall provide both monetary and non-monetary awards and incentives to recognize, acknowledge, and reward productive, creative, innovative, 

and ethical behavior of employees through formal and informal modes. 

 

 For this purpose, the Program shall encourage the grant of non-monetary awards. Monetary awards shall be granted only when the suggestions, inventions, superior 

accomplishments, and any other personal efforts result in monetary savings that shall not exceed 20% of the savings generated. 

 

17.1.6 At least 5% of the University Funds for Human Resource Development shall be allocated for the PUP-PRAISE and incorporated in the University’s Annual Work 

and Financial Plan and Budget. 

 

17.1.7 The PUP-PRAISE shall be institutionalized through the creation of a University PRAISE Committee. 

 

17.1.8 The PUP-PRAISE Committee shall be composed of the following: 

17.1.8.1 President or Executive Vice President, 

 

17.1.8.2 Vice President for Administration, 

 

17.1.8.3 Vice President for Finance,  

 

17.1.8.4 Director, Budget Office, 
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17.1.8.5 Director, HRMD, and 

 

17.1.8.6 Representatives  

 

17.1.8.6.1 Faculty Federations and 

   

17.1.8.6.2 Two (2) rank-and-file representative: one (1) from the 1st level and one (1) from the 2nd level to be nominated/designated by the 

recognized administrative employee’s association. 

 

17.1.9. The University President or his authorized representative shall be responsible for overseeing the Program’s operation, and the Human Resource Management 

Department shall serve as the Program’s Secretariat. 

 

17.1.10 The PUP-PRAISE Committee shall ensure that productivity, innovative ideas, suggestions, and exemplary behavior are identified, considered, managed, and 

implemented on a continuing basis to cover employees at all levels. 

 

17.1.11 The PUP-PRAISE Committee shall be responsible for the development, administration, monitoring, and evaluation of the awards and incentives Program of 

the University. The University may, however, employ an external or independent body to assist the PUP-PRAISE Committee to judiciously and objectively implement the 

system of incentives and awards. 

 

17.1.12 The PUP-PRAISE Committee shall establish its own internal procedures and strategies. Membership in the Committee shall be considered a part of the 

member’s regular duties and functions. 

 

17.1.13 The University shall submit its Program on Awards and Incentives for Service Excellence (PRAISE) and its subsequent amendments to the Civil Service 

Commission Regional Office. The Civil Service Commission Regional or Field Office concerned shall provide technical assistance, if deemed necessary, to ensure the 

proper implementation of PRAISE. 

 

17.1.14 The CSC-approved PUP-PRAISE shall be the basis for granting monetary and non-monetary awards and incentives. The Annual PUP-PRAISE Report shall 

be submitted by the University to the Civil Service Commission Regional Office concerned on or before the thirtieth (30th) day of January to enable the University employees 

to qualify for nomination to the CSC-sponsored national awards. 
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17.1.15 Issues relative to awards and incentives shall be brought before the PUP-PRAISE Committee, which shall address the same within fifteen (15) days from the 

date of submission. 

 

18. AWARDS 

 

18.1 National Awards 

 

The University shall participate in the search for deserving employees who may be included in the screening of candidates for awards given by other government agencies, 

private entities, non-government organization (NGOs) and any other award-giving bodies, such as the: 

 

18.1.1 President or Lingkod Bayan Award conferred on an individual for consistent, dedicated performance exemplifying the best in any profession or occupation 

resulting in the successful implementation of an idea or performance, which is of significant effect to the public or principally affects national interest, security, and patrimony; 

 

18.1.2 Outstanding Public Official/Employee or Dangal ng Bayan Award granted to any public official or employee in the government who has demonstrated 

exemplary service and conduct on the basis of his observance of one or more of the eight 98) norms of behavior described under Republic Act No. 6173 or the Code of 

Conduct and Ethical Standards for Government Officials and Employees; 

 

18.1.3 Civil Service Commission or the PAGASA Award conferred on a group of individuals or team that has demonstrated outstanding teamwork and cooperation, 

which resulted in the successful achievement of its goal or has greatly improved public service delivery, economy in operation, improved working conditions, or otherwise 

benefited the government in many other ways, and 

 

18.1.4 Other Awards given by government agencies, private institutions, or non-government organization (NGOs) to an individual or team for the contribution of an idea or 

performance that directly benefited the government. 

 

18.2 University Level Awards 

 

The University shall develop and initiate the search for deserving employees who may be included in the screening of candidates for awards to be given, such as:  
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18.2.1 Best Performance Award. 

 

18.2.2 Best Administrative Employee Award granted to an individual who excelled among administrative employees; 

 

18.2.3 Best Faculty Award granted to an individual who excelled among members of the faculty; 

 

18.2.4 Best Researcher Award granted to an individual or group who/that has produces the best research output; 

 

18.2.5 Leadership Award given to an Administrator, within the Rank of Unit/Department Head up to Vice President, who has shown exemplary leadership qualities; 

 

18.2.6 Gantimpala Agad Award given outright to employees commended by clients for their courtesy, promptness, efficiency, and dedication to duty; 

 

18.2.7 Exemplary Behavior Award given based on the eight norms of conduct as provided under RA 6713 (Code of Conduct and Ethical Standards), whose awardees 

shall be automatically nominated by the PUP-PRAISE Committee to the Dangal ng Bayan Award; 

 

18.2.8  Best Organizational Unit Award granted to the top organizational unit, which may be a section, division, or office on the basis of meeting the organization’s 

performance targets and any other predetermined criteria; 

 

18.2.9 Cost Economy Measure Award granted to an employee or a team whose contributions, such as ideas, suggestions, inventions, discoveries, or performance 

of functions resulting in savings in terms of man-hours and cost, or otherwise, benefit the University and the government as a whole, and the monetary award shall not 

exceed 20% of the monetary saving generated from the contribution; 

 

18.2.10 Service Award conferred on retirees whether under optional or compulsory retirement schemes during a fitting ceremony on or before the date of their retirement; 

and 

 

18.2.11 Longevity Award conferred on an employee or employees who have served the University for the most number of years. 

 

NB: A cash award, which is not less than the amount provided under relevant existing laws, shall be given to the recipient of the above-mentioned award. 
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➢ Present and/or cite policies on supervision/monitoring and evaluation of faculty performance. 

 
Pursuant to Section 5-2 of Presidential Decree No. 807, dated October 6, 1975, the Charter of this University, the University Code, and other pertinent rules and 

regulations issued by the Civil Service Commission, the following policies and guidelines governing the Merit System for faculty and Academic Staff of the Polytechnic University 

of the Philippines are hereby established: 

A permanent appointment shall be issued to a person who meets the qualification standard established for the faculty rank or academic staff position and who successfully 

completes the probationary period. 

The probationary period shall be for two (2) consecutive years or four (4) consecutive regular semesters. Those on probationary status shall either be retained in the 

service or dropped from the service within the two-year period for unsatisfactory conduct or want of capacity. This policy ensures that academic staff of the Institution shall be 

retained in the service. 

The contractual appointment may be issued to a faculty member or academic staff when the exigency of the service requires, subject to existing policies.  The PASUC 

Common Criteria for Evaluation and the pertinent guidelines, rules and procedures relative thereto may be used by the Institution to supplement established policies and guidelines 

on recruitment and appointment. 

  The President of the Institution shall have the final discretion to determine the most appropriate rank/sub-rank or position for a particular faculty member candidate based 

on criteria established by the Institution. However, in the exercise of such discretion, the Institution President shall be guided by existing laws, rules and regulations: 

Advancement in rank or position of both faculty and academic staff shall be by promotion or appointment to an upgraded or reclassified position, usually accompanied 

by increase in salary. The following are the policies and procedures to be observed: 

 

1. Policies 
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1.1 The primary basis for promotion shall be established policies under CSC Res. No.93-4916-A in so far as they are consistent with the guidelines prescribed by CSC MC 

No. 46.s. 1993 

1.2 Upgrading/reclassification of faculty ranks and of academic staff positions shall be done once a year to conform with the performance appraisal rating period. 

1.3 A person shall be promoted to a higher faculty rank/sub-rank on the basis of the extent to which he meets the specific requirements or standards, provided his performance 

ratings during the last two rating periods are at least very satisfactory. 

1.4 The comparative degree of competence and qualification of a candidate for promotion shall be determined by the following criteria: 

1.4.1  Performance — This shall be based on the ratings obtained during the last two rating periods under an approved performance appraisal system. No faculty and 

academic staff member shall be considered for promotion unless his last two performance ratings are at least very satisfactory. 

1.4.2  Educational Qualification — This shall be based on The educational attainment of the faculty or academic staff member. 

1.4.3  Professional Development, Achievement and Honors Received — This shall be based on the person’s professional and cultural activities such as published works, 

consultancy services, research, teaching and awards or honors received and the completion of training courses, scholarships, training grants, etc. 

1.4.4  Physical Characteristics and Personality traits — This shall be based on the physical fitness, attitude and traits of the person which have bearing on the position 

to be filled or rank to be conferred. 

1.4.5  Potential— This shall take into account the person’s capability not only to perform the duties of his present job but also to assume the higher responsibilities of the 

position to be filled. 

1.5 In cases where the competence and qualification of two or more faculty or academic staff are comparatively at par, preference shall be given to the candidate in the 

department where the vacancy exists. 

1.6 The mere filing of an administrative charge shall not constitute a disqualification for promotion. However, the promotion of a faculty or academic staff member who 

in legitimately entitled thereto shall be subject to the provisions of existing rules and regulations. 

2.  Procedures for Promotion 
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2.1 The Personnel Officer of the Institution upon approval of the President shall announce all the vacant ranks and positions to be filled. 

2.2 The Committee shall evaluate the candidate’s credentials or documents submitted to it by the Personnel Officer and make its recommendations to the President, 

accordingly informing the candidates of the results of the evaluation through the Personnel Officer. 

             3. Procedures for Upgrading/Reclassification of Rank/Position 

3.1 The Personnel Officer shall advice all persons concerned to update their records/documents at the start of the school year. 

3.2 The rules and procedures in the Common Criteria for Evaluation pertaining to position or rank upgrading/reclassification shall be considered. 

3.3 The PASIJC Evaluation committee shall evaluate the credentials of the Faculty and academic staff members concerned and shall officially transmit the evaluated 

documents to the Faculty and Academic Staff Selection and Promotion Committee, which shall submit its recommendation to the President. 

3.4 The upgrading/reclassification shall be done once a year, provided the performance rating of the person concerned is at least very satisfactory during the last two rating 

periods. 

3.5 All promotional appointments including upgrading /reclassification of ranks/positions shall be announced throughout the Institution to enable aggrieved parties to file 

protests within fifteen (15) days from the date of notice of the promotion/upgrading/reclassification. 

 
2.  IMPLEMENTATION 
 

➢ Describe the system of supervision of faculty performance. 
 

Performances are based on targets and duties and responsibilities stipulated at the faculty manual.  There are mechanisms for monitoring and appraising the 

performance of the faculty and administrative personnel.  At the university level, there is a performance evaluation every six months administered by the Human Resource 

Development Office.  At the college level, there are faculty evaluation done wherein each semester, a memorandum is posted on-line as to the start of faculty evaluation by 

the students, peer, the supervisor and the faculty herself.  Describe the faculty performance evaluation system. 
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The Institution, with the assistance of the Civil Service Commission, has established a performance appraisal system for faculty ranks and academic staff positions 

to be administered in such manner as to continually foster the improvement of individual employee efficiency and organizational effectiveness. It is an organized, methodical 

and standardized system of evaluating faculty and academic staff and organizational effectiveness. 

The performance rating of faculty and academic staff is used as basis for promotion or giving of rewards. 

The Performance appraisal system is formulated by the Institution based on the model appraisal system developed by the Civil Service Commission and suited to the 

requirements of faculty and academic staff. Said system is  formulated and administered in accordance with the provisions of CSC MC No. 12, s. 1989 

The performance appraisal system provides for at least five (5) 

adjectival ratings, to wit: 

1. Outstanding 

2. Very Satisfactory 

3. Satisfactory 

4. Unsatisfactory 

5. Poor 

Other features and details of the performance appraisal system shall be reflected in the System that the Institution will adopt as approved by the Civil Service Commission. 

 There are different performance evaluations that faculty members undergo.  One of these is the evaluation based on National Budget Circular No. 461.  This evaluation 

questionnaire is answered through on-line by checking a circle corresponding to one’s  choice of answer .  The same questionnaire is divided into four parts or categories:  

A. Commitment, B. Knowledge of the Subject Matter, C. Teaching for Independent Learning, at D. Management of Learning.   Each part or category has five items or 

benchmarks which are used as bases of evaluation by students, peer, supervisor and self.  

 Below are items or benchmarks for each category:  

A.  Commitment 
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1.  Demonstrate sensitivity to students’ abilities to attend and absorb content information. 

2.  Integrates sensitively his/her learning objectives into those of the students in a collaborative process. 

3.  Makes himself/herself available to students beyond official time. 

4. Regularly comes to class on time; well-groomed and well-prepared to complete assigned responsibilities. 

5.  Keeps accurate records of students’ performance and promptly submits the same. 

B.  Knowledge of Subject 

1.  Demonstrates mastery of the subject matter (explains the subject matter without relying solely on the prescribed textbook. 

2.  Draws and shares information on the sate-of-the-art theories and practices in his/her discipline. 

3.  Integrates subject into practical circumstances and learning intents/purposes of students. 

4.  Explains the relevance of present topics to previous lessons and relates the subject matter to relevant current issues and/or daily life activ ities. 

5.  Demonstrates up-to-date knowledge and/or awareness of current trends and issues in the subject. 

C.  Teaching for Independent Learning 

1.    Creates   teaching    strategies    that    allow    students    to    practice   using   concepts    they need to understand (interactive discussion). 

2.    Enhances      students’       self-esteem      and/or      gives     due     recognition     to     students’ performance/potentials. 

3.  Allows students to create their own course objectives, realistically defines student-professor rules, and makes them accountable for their performance. 

4.  Allows students to think independently, make their own decisions, and holds them accountable for their performance based largely on their success in executing decisions. 

5.  Encourages students to learn beyond what is required and guides them on how to apply the concepts learned. 
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D.  Management of Learning 

1.   Creates  opportunities  for  intensive  and/or  extensive  contribution  of  students  in  the  class activities (e.g. breaks class into dyads, triads, or buss/task groups). 

2.   Assumes roles as facilitator, resource person, coach, inquisitor, integrator, referee, in drawing students to contribute to knowledge and understanding of the concepts at hand. 

3.   Designs and implements learning conditions and experiences that promote healthy exchanges and/or confrontations. 

4.  Structures/re-structures learning and teaching-learning contexts to enhance the attainment of collective learning objectives. 

5.  Uses instructional materials (audio/video materials:  fieldtrips, film showing, computer-aided instructions, etc.) to reinforce learning processes.   

Faculty members are also required to submit a two-faced Performance Evaluation and Information Sheet twice a year:  evaluation periods are January to June and July 

to December.  On this sheet, ratings for classroom performance, job-related activities, output in research and other enhancement factor, depends on the criteria set by the 

Chairperson, are inflicted.   

 

This sheet consists of the following: 

 Performance Evaluation and Information Sheet 

1. Classroom Performance: 

1.1 Latest Student Evaluation 

1.2 Latest Area Chairperson’s Evaluation 

1.3 Latest Dean’s Evaluation 

2. Performance in Job-Related Activities: 

2.1 University functions attended + College functions attended 
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2.2 Reports submitted 

3. Output Research/Writing, Inventions, Discoveries, Devices.  

4. Enhancement Factor 

 Performance Evaluation Instrument Computation Sheet 

1.  Classroom Performance: 

Student’s Rating 

Area Chairperson’s Rating 

Dean’s Rating 

2. Performance in Job-Related Activities 

2.1 Attendance in University Functions 

2.2 Submission of Reports 

3. Output in Research, etc. 

4. Enhancement Factor 

➢ Describe the faculty performance evaluation system. 
 

▪ The Program’s Faculty Performance Evaluation results in the last 6 terms 
 

 1st 2nd 1st 2nd 1st 2nd 
Frequency % Frequency % Frequency % Frequency % Frequency % Frequency % 

Outstanding 4 40% 5 50% 3 30% 5 50% 5 50% 5 50% 

Very Satisfactory 5 50% 4 40% 7 70% 5 50% 5 50% 5 50% 

Satisfactory 1 10% 1 10% 0 0% 0 0% 0 0 0 0% 

Fair 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 
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Poor 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 

Total 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Faculty Members 
(Permanent) 

Evaluation (Indicate the rating in the last three years) 

SY 2017 - 2018 SY 2018 - 2019 SY 2019 – 2020 

1st Sem 2nd Sem 1st Sem 2nd Sem 1st Sem 2nd Sem 

1. ADO, Remedios G. 97.2501  93.7266  88.2167  94.0532  95.6485  94.0532  

2. CANSINO, Julius S. 78.7628  85.2930  87.0072  84.7147  87.4552  84.7147  

3. DE LA CRUZ, Arvin R.  69.3249  89.2251  90.5034  89.4691  87.3917  89.4691  

4. MAHAGUAY, Rolito L. 92.8237  94.9809  94.2748  94.7986  93.9061  94.7986  

5. NATIVIDAD, Ferdinand O. 77.6456  82.3852  81.4568  85.9303  78.5037  85.9303  

6. OQUINDO, Florinda H. 87.1348  83.8278  86.4021  88.6720  92.6610  88.6720  

7. PAJABERA, Orlando V. 88.2360  92.9443  92.2572 93.2824  94.6889  93.2824  

8. REYES, Lutzer U. 88.5783  94.6367  94.0791  96.2469  94.9391  96.2469  

9. TENERIFE, Pedrito Jr. M. 91.8311  91.7663  88.3691  93.3923  85.8570  93.3923  

10. VELASCO, Antonio Y. 79.7178  63.7122  80.8708  83.6180  81.2226   83.6180  
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2017 - 2018 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2017 - 2018 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2017 - 2018 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2017 - 2018 
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 SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2017 - 2018 
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 SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2017 - 2018 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2017 - 2018 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2017 - 2018 
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 SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2018 - 2019 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2018 - 2019 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2018 - 2019 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2018 - 2019 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2018 - 2019 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2018 - 2019 
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 SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2018 - 2019 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2018 - 2019 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2019 - 2020 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2019 - 2020 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 1st SEMESTER SY 2019 - 2020 
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 SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd  SEMESTER SY 2019 - 2020 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2019 - 2020 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2019 - 2020 
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SUMMARY OF FACULTY EVALUATION REPORT FOR 2nd SEMESTER SY 2019 - 2020 
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 QCE REPORT SUBMITTED BY THE CPE DEPARTMENT AS REQUIRED IN NBC 641 (CYCLE 8) 
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➢ Describe the strategies to recognize students with exemplary performance/ achievements. 
 
▪ List of recognition/awards given to students with exemplary academic and non- academic performance/achievements. 
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➢ Describe Program outcomes in the last 3-5 years 
 

▪ Employability of Graduates 
 

 

School Year Number of Graduates No. of Graduates’ 
Employed Related to 

Specialization 

Percentage of 
Graduates’ Employed 

2015 - 2016 170 150 88.235% 

2016 - 2017 254 221 87.007% 

2017 - 2018 162 142 87.654% 

2018 – 2019 213 195 91.549% 

2019 – 2020 268 240 89.552% 
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PPP- Area III:  Curriculum and Instruction 
 

➢ Describe the graduates’ employment pattern (e.g., employer, jobs taken, span of time for one to get employed, etc.) 
 

The employment characteristic of our graduates is basically truthful to their chosen field/career in Computer Engineering. As reflected in the Tracer study done last 

year for university graduates, majority of our graduates landed jobs in an engineering firm or in a highly related outfit commensurate to the preparations we had for them 

and the knowledge they acquire found their way in the actual/ practical application of them in the Computer, Design, Construction industry and other highly related endeavors. 

 
 

➢ Describe feedback mechanism from employers regarding the graduates’ performance. 
 

The existing feedback mechanism we currently have is through the Mentors Evaluation and Rating Sheet as included in the OJT Kit which are distributed to the 

3rd and 4th year students during theirs summer OJT/Practicum. These evaluation sheets are graded by the student’s respective mentor/s for the first and second term of 

their summer class in the Computer Engineering Internship – OJT/Practicum Courses 1 and 2. 
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3.  OUTCOMES 
 

➢ Present evidence that faculty and students’ have commendable performances because of administrative support. 
 

Some of the benefits enjoyed by the faculty members are the discounted tuition fees on their enrolment to the PUP graduate school and the thesis and dissertation 

grants ranging from Php30,000 – Php 50,000.  Regular Faculty members of the Computer Engineering have 100% tuition fee discount while Part-time faculty have 50% 

tuition fee discount. 

Recipients of the mentioned administrative support are the following faculty members: 

 

 Research Presentation of Faculty members are also supported by the University.  Research Presentation Funding Assistance can be sought by the faculty 

members who wish to apply for a paper presentation under an ISI/Scopus index conference.  Below are researches presented by the faculty members. 

 

  

 

Faculty Grantee/Recipient Scholarship Awards/Grant Granting Agency 
Level 

(Int’l, Nat’l, Reg’l, Local) 
Inclusive 

Dates 

Dela Cruz, John R. Fellowship DOST-ERDT National 2019-2020 

Chin, Frank Anthony R. Study Grants PUP Local 2015-2016 

Fernando, Ronald D. Study Grants PUP Local 2014-2015 

Khan, Ma. Leona S. Study Grants PUP Local 2014-2015 

Lorico, Julian L. Study Grants PUP Local 2014-2015 

Madrigalejos, Danilo Jr. C. Study Grants PUP Local 2014-2015 

Mahaguay, Rolito L. Study Grants PUP Local 2016-2018 

Natividad, Ferdinand O. 
Study Grants PUP Local 2015-2018 

Thesis Grant PUP 2018 

Rodriguez, Joshua Benjamin B. Study Grants PUP Local 2018-2019 
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Title of Research Presentor Activity/Event Where Presented Date and Place 

Design and Development of Banana Fiber 
Decorticator with Wringer 

De La Cruz, Arvin R. 
Tenerife, Pedrito Jr. M. 

19th World Conference on Applied Science, Engineering 

and Technology 

5/15/2019 to  5/16/2019 
Bangkok, Thailand 

Optical Character Reader of a Braille Unicode 
System for the Blind 

De La Cruz, Arvin R. 19th World Conference on Applied Science, Engineering 

and Technology 

5/15/2019 to  5/16/2019 
Bangkok, Thailand 

Image-Based Microalgae Cell Identifier and Counter 

De La Cruz, Arvin R. 
Tenerife, Pedrito Jr. M. 

6thICpEP National Convention  

“Enhancing Computer Engineers’ Capability Towards 4th 

Industrial Revolution and Technology Business 

Incubation” 

11/26/2018 to 11/29/2018 
Hotel Supreme Convention 
Plaza, Baguio City 

Development of e-Bag Wireless Charger for 
Gadgets 

Ado, Remedios G. 
Mahaguay, Rolito L. 

2nd International Conference on Innovative Research in 

Science, Technology and Management (ICIRSTM-18) 

9/29/2018 to 9/30/2018 
National University of Singapore 

Design and Development of a Hybrid 
Photobioreactor for Biomass Production of Spirulina 
Platensis Species 

De La Cruz, Arvin R. 
Tenerife, Pedrito Jr. M. 

2nd International Conference on Innovative Research in 

Science, Technology and Management (ICIRSTM-18) 

9/29/2018 to 9/30/2018 
National University of Singapore 

The Development of a Hybrid Renewable Energy: 
Powered Light Bouy System Harnessing Sea 
Energy Potentials 

Tenerife, Pedrito Jr. M. 
Tubola, Orland D. 

6th SIMP AAG Joint Multidisciplinary Research 
Conference:”Developing Research Skills to Encourage 

Innovation” 

3/24/2018 to 3/26/2018 
Hotel Grand Pacific, Singapore 

Design of a Fuzzy-based Automated Organic 
Irrigation system for Smart Farm 

Dela Cruz, John R. 2017 IEEE 9th International Conference on Humanoid, 
Nanotechnology, Information Technology, Communication 

and Control, Environment and Management (HNICEM) 

11/29/2017 to 12/1/2017 
Hotel Jen Manila, Pasay City, 
Philippines 

Fuzzy-based Decision Support for Smart Farm 
Water Tank Monitoring 

Dela Cruz, John R. 
2017 5th International Conference on Information and 

Communication Technology (ICoIC7) 

5/17/2017 to 5/19/2017 
Holiday Inn Hotel, Malacca, 
Malaysia 

Water usage optimization of Smart Farm Automated 
Irrigation System using artificial neural network 

Dela Cruz, John R. 
2017 5th International Conference on Information and 

Communication Technology (ICoIC7) 

5/17/2017 to 5/19/2017 
Holiday Inn Hotel, Malacca, 
Malaysia 
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Evaluation of SMART Wireless Engineering 
Education Program (SWEEP): Basis for a Proposed 
Integrated Model of Collaboration Between Industry 
and Academe 

Ado, Remedios G. e-CASE & e-Tech 2015 – Fall 

2015 International Conference and e-Commerce, e-
Administration, e-Society, e-Education, and e-Technology 

9/8/2015 to 9/10/2015 
Kyoto, Japan 

Computer Engineering Laboratory Equipment 
Reservation and Monitoring System with Mobile 
Application 

Natividad, Ferdinand O. 
 

7/25/2015 
Emilio Aguinaldo College-Cavite, 
City of Dasmariñas 

Meat Griller 
Tenerife, Pedrito Jr. M. Royal Institution’s 6th Global Congress and Conferment 

Ceremony  

12/12/2015 
Alcuaz Hall 1 and 2, 3rd Floor, 
Manila Pavilion Hotel 

Mobile Emergency Response Application Using 
Geolocation for Command Center 

Ado, Remedios G. 2014 International Conference on Information Security 

and Artificial Intelligence 

2/27/2014 to 2/28/2014 
Hanoi, Vietnam 

 
Attendance in Seminars, Leadership Training and Other Student Development Programs (International, National, Local) 

Name of Student 
(Surname, First Name, M.I.) 

Title/Theme/Topic Sponsor 

Level 
Please check (✓) if Venue 

Date 
(mm/dd/yyyy) 

International National Local 

Aplacador, Morris B. 
Bermudez, David Gabirel L. 
Francisco, Elpidio A. 
Hidalgo, Kyll Xybr G. 
Isves, mary Jane S. 
Narag, George Christian Emil 
P. 
Olores, Rainnier Joseph 
Sanchez, Jose Martin V. 
Sumampong, Aldrin B. 
Vizarra, Jonathan  
 

Teen Smart Seminar Honda  ✓  Polytechnic Univeristy of 
the Philippines 

July 10, 2019 
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All 1st-5th Year CpE students Computer Research and 
Engineering Symposium 

2019 

Computer Engineering 
Department 

 ✓  PUP Bulwagang Balagtas February 6-9, 
2019 

All 1st Year students Depression and Suicide 
Prevention 

Office of counselling and 
Psychological Services 

  ✓ PUP Bulwagang Balagtas November 28, 
2018 

Jimenez, Jimmy Jake 
Hipolito, Kyle 

Enhancing Computer 
Engineers’ Capability 
Towards 4th Industrial 

Revolution and Technology 
Business Incubation 

Institute of Computer 
Engineers of the Philippines, 

Inc. 

 ✓  Hotel Supreme Convention 
Plaza, Baguio City 

November 26-
28, 2018 

All 4th and 5th Year students 2018 Year-End Exposition Alumni Relations and Career 
Development Office 

  ✓ PUP Bulwagang Bonifacio November 22-
23, 2018 

Pecio, Rachel Dee S. 
Manuel, Juan Miguel V. 

1st Institute of Computer 
Engineers of the Philippines 

Student Edition – NCR 
Regional Convention 

Institute of Computer 
Engineers of the Philippines, 

Inc. 

 ✓  FEU Institute of 
Technology, Sampaloc, 

Manila 

April 6, 2018 

All 1st-5th Year CpE students Computer Research and 
Engineering Symposium 

2018 

Computer Engineering 
Department 

 ✓  PUP Bulwagang Balagtas January 25-27, 
2018 

All 1st-5th Year CpE students Computer Research and 
Engineering Symposium 

2017 

Computer Engineering 
Department 

 ✓  PUP Bulwagang Balagtas January 19-21, 
2017 

All 4th and 5th Year students Career Talk Alumni Relations and Career 
Development Office 

  ✓ Claro M Recto Auditorium November 11, 
2017 

All CpE students Software Freedom Day 
“Internet of Things” 

8Layer Technologies, Inc. 
with Computer Engineering 

Department 

 ✓  PUP Bulwagang Balagtas September 14, 
2016 

All CpE students The Internet of Things 
Technation Caravan 

8LAYER with Computer 
Engineering Department 

 ✓  Claro M. Recto Hall June 23, 2016 

All 1st-5th Year CpE students Computer Research and 
Engineering 

Symposium2016 

Computer Engineering 
Department 

 ✓  COC Theater January 21-23, 
2016 
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All CpE students Software Freedom Day 
2015 

8Layer Academy  ✓  PUP Theater September 3, 
2015 

Cahinde, Mark Oliver 
Raspberry Pi 

(Guest Speaker) 

8Layer  
✓ 

 Unit 503 Seven East 
Capitol Building 

Pasig City 

March 6, 2015 

All 1st-5th Year 
Computer Research and 
Engineering Symposium 

(CoRES) 

Computer Engineering 
Department 

 
✓ 

 
PUP 

January 2015 

Brandon Mark Y. Brutas 
Christian Bart Sadiwa 

10th National Biotechnology 
Week Celebration 

(Exhibit) 

Commission on Higher 
Education 

 ✓  CHED, HEDC Building, 
C.P. Garcia Avenue, UP 

Diliman, Quezon City 

November 24-
28, 2014 

All 1st Year CpE Students Values Formation Filipino Si Juan & College of 
Engineering 

  √ CEA -AVR August 27 – 29, 
2014 

All Class President from 1st – 
5th Year 

Disaster Response 
Management Training  

Filipino Si Juan & College of 
Engineering 

  √ CEA -AVR August 5, 2014 

Jaysen A. Geronimo 
Jeremy  Paul M. Hererra 
Melvin A. Lumawig 
Neil Jervy R. Palambiano 

2014 National Science and 
Technology Week  

DOST  √  SMX Convention July 24 – 28, 
2014 

Nervin R.Macaranas 
Gian Carlo M. Javier 
 

PUP and Yonsei University 
Cultural and Academic 

Exchange Program 

College of Engineering and 
Yonsei University 

√   CEA - AVR July 19 – 21, 
2014 
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➢ Present evidence that graduates of the program are employable. 
 

 
 

 

 

EXTRACTED FROM THE PUP COLLEGE OF ENGINEERING GRADUATES TRACERS 

STUDY 
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TABLE SHOWING THE EMPLOYABILITY OF BSCPE GRADUATES FROM 2017-2019 (EXTRACTED FROM IDSA REPORT ON PUP GRADUATES 

TRACER STUDY 
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EXTRACTED FROM INQUIRER.NET ON PUP GRADUATES ARE EMPLOYER’S TOP PICK FOR NEW HIRES 
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EXTRACTED FROM JOBSTREET.COM ON WHICH SCHOOL EMPLOYERS PRIORITIZE? 
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4.  BEST PRACTICES 
 

➢ Cite as many best practices as you can on Parameter F (Administrative Support for Effective Instruction) 
 

Faculty members enjoy 100% discount on tuition and miscellaneous fees when they enroll to master and doctorate program to PUP. 

 

 POLICY AND FORM ON TUITION FEE AND OTHER FORMS OF ASSISTANCE FOR FACULTY PURSUING HIGHER DEGREES 
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Giving of service awards to faculty members who have served the University in number of years. 

 

 

 
 

LETTER OF NOTICE FROM THE HUMAN RESOURCE AND DEVELOPMENT MANAGEMENT OFFICE FOR 20th YEARS IN SERVICE AWARDEE 



 

PPP- Area III:  Curriculum and Instruction 
 

   Faculty were given educational incentive by allowing them to go on LAKBAY-ARAL to expound their knowledge and to conduct benchmarking with different 

HEI and government Offices and private companies around the country. 

 

 
CAPTURED SCREENSHOT OF THE SPECIAL ORDER ISSUED BY OFFICE OF THE PRESIDENT GRANTING LAKBAY- ARAL INCENTIVE 
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5.  EXTENT of COMPLIANCE with the Team Recommendations for Area III – Curriculum and Instruction in the last survey visit. 
 

➢ Present the status of Compliance Matrix of Area III focused on interventions done on the recommendations. 
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Duly Accomplished Self-Survey Instrument 
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Present the Summary of Findings and Recommendations for Area III (Curriculum and Instruction) during the _____ 
(Preliminary, 1st Survey, 2nd Survey, 3rd Survey, or 4th Survey) in terms of  

 
1.  Strengths 
 
2.  Areas Needing Improvement 
 
3.  Recommendations 
 
4.  Present the Summary of Ratings on the quantitative assessment on Area III 
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